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Superintendent’s Message

Important Newsletter Information

It is with great pleasure that I write to welcome you back to another 
great school year. I hope your summer has been filled with family 
activities while enjoying the great outdoors. How quickly summer 
concludes and our thoughts turn to preparing for the start of school.

I love the excitement of beginning each new year and eagerly await 
welcoming our students and hearing their great summer stories. Our 
faculty, staff, parents and students, who want to achieve great things, 
are part of a team positively impacting our students. 

Your partnership and support are key elements to ensuring that we 
are able to maximize each student’s educational and personal develop-
ment. To that end, we encourage a positive home-school relationship 
based on the mutual goal of providing the best learning experience 
possible for all students. 

The successes we see in the classroom are a direct result of the hours 
and dedication of all staff members in our district. The achievement 
of our students represents the individual success stories of teachers, 
administrators, custodians, bus drivers, cafeteria workers, facility 
and support staff who take the time, every day, to positively impact 
our students.

Throughout the community there is an incredible level of excite-
ment as everyone makes final preparations for the arrival of our stu-
dents. It is with the same care, enthusiasm, and commitment that we 
approach the art of teaching. As the people you have enlisted with the 
education of your children, we have developed a strong educational 
program that addresses each students’ social, emotional and academic 
needs. We foster an environment that engages students in meaningful 
work so they develop the critical skills necessary to become indepen-
dent, responsible and productive citizens.

As we embark on a new year, with new challenges and new success 
stories, it is my privilege to welcome students to another wonderful 
school year. I look forward to seeing families and students very soon!

If you have any questions call me at 607-656-4161 extension 214. 
We wish you the best for a successful and rewarding school year.

—Gordon Daniels, Interim Superintendent

Blessings in a Backpack is a unique program that 
is designed to feed our school children who qualify 
and who are at risk of having little or no food on the 
weekends. As a result of little or no food on the week-
end, the school notices low test scores, poor reading 
skills, poor behavior and increased illness. Better test 
scores, improved reading skills, positive behavior, 
improved health and increased attendance have all 
been attributed to the success of this program.

Most people don’t realize that over 51% of Greene 
Central School’s children receive the Federal Free and 
Reduced Price Meal Program. We believe the only way 
to help these children rise out of poverty is to ensure they 
have the proper nutrition they need during the school 
year so they can have every chance to learn and succeed. 

The goal of the Blessings in a Backpack Program 
is to provide UPK-8th grade students with nutritious 
meals to take home and eat over the weekend. The 
hope is that this will better prepare them for Monday 
as well as the remainder of the week for overall aca-
demic success.

Greene Central School works in collaboration with the 
Zion Episcopal Church to support this program. Every  
student in the district UPK-8 will receive a letter at the 
beginning of the school year. If you feel this program 
would be a help to your family, each child UPK-8 would 
receive a bag of non-perishable food every Friday to 
eat over the weekend. Food is dispensed in a discreet 
and caring manner and runs for the entire school year. 
There is no cost to the families for this program.

Please be advised that this issue will be the ONLY printed 
issue of our newsletter this year. In an effort to reduce costs, 
we have changed our Newsletter to an electronic format. You 
may access the current and past newsletters on our webpage 
at www.greenecsd.org. 

This change provides a significant cost savings in printing 
and postage. We will continue to print and mail all district 
budget materials as required by law. We urge everyone to 
visit our web page frequently to keep appraised of important 
events at Greene Central School. 
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2017-18 Cafeteria Prices
ELEMENTARY (K-5)

Breakfast—$1.10 Lunch—$2.15

MIDDLE/HIGH SCHOOL (6-12)
Breakfast—$1.25 Lunch—$2.25

Welcome to the Primary School
Welcome to the 2017-2018 school year. I hope everyone 

had a great summer enjoying the sunny weather and time 
with friends and family. Hopefully you all read some great 
books too!

HERE ARE SOME SUGGESTIONS TO GET THE 
SCHOOL YEAR OFF TO A SUPER START:
•	 Students have PE every day. Please make sure your child 

has sneakers for this class. If a student is not wearing 
sneakers to school make sure the footwear is appropri-
ate for children. We strongly discourage f lip f lops and 
high heels in the Primary Building. 

•	 Label your child’s belongings. Any lost item without a 
label will be taken to the lost and found. 

•	 Having a backpack will help your child bring their 
items to and from school. A standard size bag which 
holds a folder will be best. Please do not send rolling 
backpacks. 

•	 If you send breakfast/lunch money please make sure it 
is in a labeled envelope so it goes to the correct account. 

•	 Student information forms will be sent home on the 
first day of school. Please fill them out and return them 
as soon as possible. We rely on accurate addresses, 
phone numbers and contacts to reach you at in case of 
an emergency. If any of those items change during the 
school year, please let the office know. 

•	 The Primary School hours are from 7:45 a.m.-2:00 p.m. 
Please be prompt to school. Any students checking in 
after 7:55 a.m. are considered tardy. We need every 
minute of each day to educate your child. 

•	 Parents should be aware of the drop-off/pick-up proce-
dures. Please refer to your Parent/Student Handbook to 
review.
Please read and become familiar with the school hand-

book. If you have any questions, please call the Primary 
School Main Office at 656-5174.

I can’t wait to see all of your smiling, ready for school 
faces! 

—Mrs. January Pratt, Principal

Come Visit us at  
Morning Program!

Morning program will start on Friday, September 15 from 
8:05-8:30 a.m. on Mondays and Fridays. Come join us as we 
introduce staff, new children, the Board of Education and the 
transportation department in the month of September. It’s a 
great way to start your day!

The basis for Morning Program is to promote academics, 
values and positive attitudes. It is out purpose to provide a safe, 
healthy and happy environment through variety of activities. 
We hope to encourage students to learn the skills and behaviors 
necessary to become productive citizens.

MORNING PROGRAM GOALS
•	 Children in Morning Program start their day together as a 

cooperative community.
•	 Children in Morning Program are happier about school and 

learning.
•	 Children in Morning Program will feel that they, as indi-

viduals are an important part of our school.
•	 Children in Morning Program will take pride in their sur-

roundings—whether they are in the classroom, home or 
community.

•	 Children in Morning Program will be exposed to a variety 
of activities that will encourage a positive awareness of self 
and others. 
We look forward to seeing our returning friends and are 

excited to welcome the Kindergarteners and UPK students 
and their families to Morning Program. 

Sneak Peek/Start Date
FOR UPK AND KINDERGARTEN STUDENTS

Since UPK and Kindergarten students are often times 
being exposed to school and riding the school bus for the first 
time, we have created an easy start process for them. Instead 
of coming for a full day on Wednesday, September 6, parents 
with children assigned to UPK and Kindergarten are invited 
to bring their child for a visit to their classroom. This sneak 
peek will allow our newest students to get acquainted with the 
area, meet their new teacher, gain insight into daily routines 
and help them develop a feeling of security and comfort.  
Kindergarten/UPK children are NOT to ride the buses 
to school on September 6. Below is the scheduled visitation 
times for Kindergarten and UPK.

UPK (a.m.)—7:45-10:15 a.m.
UPK (p.m.)—11:15 a.m.-2:00 p.m.

Kindergarten—between 7:45-11:00 a.m. or 12:00-2:00 p.m.
The first full day of school for children in UPK or 

Kindergarten is Thursday, September 7. On this day UPK 
students (already age 4) and Kindergarten students may travel 
to and from school on the bus.
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Fall Tips from HS Guidance
FRESHMEN/SOPHOMORES
•	 Join clubs and activities.
•	 Keep in contact with teachers, counselors, and activity 

advisors who you connect with. They can write letters 
of recommendation later. 

•	 Talk about saving for college with your family.
•	 Volunteer—it’s a great experience!
•	 Begin to think about a college choice. Remember that 

you have time to explore what you want in a college. 
•	 Challenge yourself with difficult courses. 
•	 Sophomores—take the PLAN test. This will introduce 

you to standardized testing and also provide you with 
an interest inventory. 

JUNIORS
•	 Explore financial aid options and college planning with 

your family.
•	 Take the most challenging courses you can. Admission 

offices look for challenging coursework.
•	 Research prospective colleges.
•	 Continue to stay active in clubs, activities, and 

volunteer work.
•	 From what teachers, counselors, or advisors might you 

want a recommendation?
•	 Keep track of your activities and accomplishments for 

your resume. 
•	 Sign-up for the PSAT, which will help prepare you for 

college entrance exams, like the SAT. 

SENIORS
•	 Request applications and brochures from your target 

colleges/universities.
•	 Attend college fairs and speak to campus 

representatives. Remember to check in Guidance for 
the many different colleges that come to Greene High 
School!

•	 Take the SAT and/or ACT in the fall, again or if you 
haven’t already.

•	 Schedule interviews with prospective colleges. Practice 
your interview skills before heading to the actual 
interview.

•	 Continue to visit any prospective colleges.
•	 Take honors or advanced classes. Challenging courses 

show that you may be more prepared for challenging 
college coursework. 

•	 Set up a budget for college and application costs.
•	 Get your applications in order by creating files for 

target schools. Make a list of application requirements 
(essays, transcripts, recommendations, etc.) and 
deadlines for each. 

•	 Request letters of recommendation from teachers, 
counselors, coaches, and employers at least three weeks 
before you need them. Provide them with a resume.

•	 Work on college application essays.
•	 Look for part-time jobs, internships, and volunteer work. 

School Breakfast and  
Lunch Program 2017-18

School cafeteria programs are governed and regulated by 
Federal and NYS guidelines. This is a very good thing ensur-
ing our students are receiving healthy and nutritious meals at 
a reasonable cost. 

Note—If you believe your is eligible for free and reduced 
price breakfast and lunch, please complete the enclosed appli-
cation and return to the school. 

ONLINE PAYMENT SERVICE
Remember—we have an online payment service available. 
Greene CSD has a convenient and secure online payment 

service called MySchoolBucks. This website allows you to 
deposit money directly into your child’s school meal account 
and view balance/purchase information for the past 90 days. 
By having money in each child’s account prior to entering the 
cafeteria, we find that the lunch lines move along much faster, 
which gives your child more time to eat and be with friends.

TO ACCESS THIS SERVICE
•	 Go to the District website at www.greenecsd.org 
•	 Click the Departments tab, then select the Food Services 

link.
•	 Click the MySchoolBucks link. 

From this website you can create your account and add 
money to your child’s school meal account. All you need is 
your child’s name, school and Cafeteria pin number. 

GCS Open to Adult Walkers 
Beginning October 30

Each year, Greene Central School opens the High School/
Middle School complex to adult residents who wish to walk 
indoors during the winter months. The program is open to all 
adult district residents who wish to participate. Individuals must 
complete an Adult Walker Agreement Form available at the 
Middle School or by calling 656-4161, ext. 247. 

The buildings are open for walkers from 6:15-7:15 a.m. 
and 4:00-5:00 p.m. each day that school is in session from  
October 30 through April 30. The morning course is 4/10 of a 
mile and the afternoon course is 1/8 of a mile. Walkers are asked 
to sign in and out on the sheets provided in the foyer of door  
#5, and to wear rubber soled shoes. 

There is no charge to adult 
walkers, as no additional costs 
are incurred by the District to 
run this program. For addi-
tional information, or to obtain 
an Adult Walker’s Agreement, 
please call 656-4161, ext. 247.
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The middle school years are exciting and full of change! 
As a learner, students are moving from being dependent upon 
teachers and parents to help them manage their academics 
to becoming independent learners as they enter high school. 
Our goal at the middle school is to give students the tools and 
resources that they need in order to successfully navigate these 
years. Parents, work with your child to ensure that he or she 
is using these tried and true tips to succeed in middle school.
Tip 1: Set up a system to remember and organize  

assignments
•	 Use your academic planner daily in class to write down 

assignments when they are given. 
•	 For long term assignments, write the assignment down on 

the day that it was assigned as well as on the day that it is 
due. Then set mini goals for yourself and record those in 
your agenda to help keep you on track.

•	 Use your agenda to keep track of even/odd days. Write down 
any other important information (for example, reminders 
to bring PE clothes or other materials to school, important 
events such as dances, school events, or holidays). 

•	 Place a white board in your locker. Use this for important 
reminders. Keep one at home, too!

•	 Call the Homework Hotline (656-4161) any day after 4:00 
p.m. to listen to the assignments for that night. You can do 
this to double check that you wrote your assignments down 
correctly, or as a “back up” if something is not written down.

•	 Use Home Access to check your grades at least once a week. 
This will help you double check to make sure that you are 
staying on track and that you are meeting your academic goals. 

•	 If you are absent from school, talk to your teachers right 
away to find out what you missed. Stay with teachers 9th 
period to learn missed material so you do not fall behind.

Tip 2: Create an organized, quiet and calm space to learn 
(in school and at home)

•	 Clean out your locker weekly. Bring home extra “stuff” 
that may have accumulated throughout the week. Place 
any loose papers in the appropriate folders and throw away 
anything that is not needed. 

•	 Look through materials in your folders and binders once 
or twice a month, or at the end of each class unit. Have a 
place at home to store important assignments (for example, 
past exams) that you will need to keep in order to study for 
final exams. 

•	 Have a quiet spot at home to complete your work, and avoid 
watching TV while you are doing your homework. Create 
a routine for yourself and make sure to schedule time to 
study and do your homework. 

Tip 3: Communicate, Communicate!
•	 Kids: If you are struggling in school—if you do not under-

stand your assignment, are having a difficult time working 

How to Succeed in MS
with classmates, or think that you missed important 
information, ask your teachers! They are here to help.

•	 Parents: If your child is struggling, do not wait to 
reach out to his or her teacher/teachers. Email teach-
ers directly, or set up a parent conference to meet with 
the entire team so that we can work together to find a 
solution.

•	 Kids and Parents: Keep communicating with each 
other in general about what is going on in your life. 
Talk about the good and the bad! Kids, if you are 
having a difficult time with other people at school, let 
your parents know, and talk to your teachers, principal 
or school counselors about it. Parents, if your child 
expresses concerns to you, make sure to communicate 
those concerns with us so that we can help. 

•	 If you have not already done so, visit the Greene Middle 
School website. Search the main page, counselor page, 
and teacher pages and refer back to them throughout 
the year for important dates and information on what 
your child is learning in school.

Tip 4: Have fun, and take care of yourself!
•	 Middle schoolers experience significant physical and 

emotional changes over a very short period of time. 
They learn a lot about themselves—they develop new 
interests, discover new strengths, and explore future 
possibilities. Emotional ups and downs happen. Friends 
change, and hearts get broken. This is the time to start 
learning how to manage all of those changes. 

•	 Parents: Help your child find healthy ways to express 
their emotions. Discover positive outlets for anger, 
sadness, and frustration so that it does not become 
overwhelming. Teach your children to use problem 
solving skills to work through difficult academic and 
social situations. 

•	 Kids: Pay attention to how you are feeling, and to how 
your body, mind, and interests are changing. Try out 
new activities in and outside of school to discover new 
interests. Be aware of the social struggles that might 
come up, and remember to treat friends the same way 
you would want to be treated, even if you are upset. 
Work to solve conflicts in healthy, positive ways by 
talking calmly directly to the person who is upsetting 
you. If you need help reach out to your parents, the 
school counselor, or a trusted teacher. 
Middle school can sometimes feel like a roller coaster 

(or an ice cream sundae, as Mrs. Worsnopp says). It’s a 
fun ride, but there might be ups and downs along the way. 
Everyone’s experience is different, but in the end, our hope 
is that you leave us in the 8th grade ready and confident 
for high school.
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Greene Central School
2017–2018 Bus Routes

BUS—Dinosaur
6:30 a.m.

St. Hwy 206 E (Hartman Hill to district line), Moran Rd., County Rd. 9, Cueball Rd., County Rd. 9 to Hartman Hill, 
Hartman Hill Rd., Hogsback Rd., County Rd. 32 (Hogsback to 206), Crestmont (HS Only) PM Juliand St., Village: S. 
Canal St.

BUS—Train
6:30 a.m.

Round Pond Rd., Co. Rd. 2 (Round Pond to St. Hwy 206), McBirney Rd., Echo Lake Rd., Ott Rd., Patch Spur Rd., 
East Clark Rd., Quinn Rd., Rt. 206 to caution light (North side only)

BUS—Monkey
6:40 a.m.

Engaard Rd., Co. Rd. 3 (Engaard to Co. Rd. 3A), Co. Rd. 3A, St. Hwy. 12S (Co. Rd. 3A to N. Chenango Street) 
Village: N. Chenango St. Ext., & N. Chenango St.

BUS—Horse
6:40 a.m.

Hattie Clark Rd., Buckley Hollow, French Rd., Windham Rd., Pollard Rd., King Rd., Route 12 S (King Rd. to County 
Rd. 3A, AM Only) Elmer Smith Rd. (AM only) 

BUS—Cat
6:50 a.m.

Stein Rd., Park Rd., Co. Rd. 9 (Stein to Shafer Rd.) Jackson Hill, Gardner Rd., Village: Wheeler, Grand, Clinton Sts.

BUS—Zebra
6:55 a.m.

St. Hwy 12N (County Rd 3A to King Rd. PM only) Elmer Smith Rd. (PM only), St. Hwy. 12N (King Rd. to District 
Line), Bridge St. (Brisben), County Rd. 32 to Greene Village Limits, Village: Juliand Street, Washington St. (even 
numbers) Genesee St. (Bridge to light even numbers)

BUS—Duck
6:40 a.m.

Rt. 206 W to caution light. Co. Rd. 2 (Lower Gene), Foster Hill Rd., Indian Brook, Ingraham Hill Rd., Taft Rd., St. 
Hwy. 206W (District Line to Caution Light), St. Hwy. 206W (South Side, Caution Light to St. Hwy. 12 )
Village: Genesee St. (Chen. St. to Birdsall even numbers), Franklin St. & Willard St.

BUS—Elephant
6:30 a.m.

Carr Rd., Robbins Rd., Bunt Rd., Race Rd., Hammerle Rd., Co. Rd. 3. (Co. Rd. 3A to Robbins), Village: Mill St., 
Monell St., Corner of Monell and Genesee St. (odd numbers 3-57) 

BUS—Shark
6:30 a.m.

Town Line Rd., Loomis Rd., St. Hwy. 220, Hofmann Rd., Hollow Rd., Corner of Shipton Rd. and St. Hwy 220, St. 
Hwy. 41 (St. Hwy. 220 to Water. St.), Tarbell Rd., Upper Round Pd. Rd., Water St. & Mill St. in Smithville, Collier Rd.

BUS—Dump truck
6:50 a.m.

Co. Rd. 9 ( Stein to Shafer Rd.),Shafer Rd. (Wylie to Co. Rd. 9), Co. Rd. 9 (Shafer to Route 79), St. Hwy 79 (Co. Rd. 
9 to district line), Co. Rd. 32 (District Line to Jackson Hill), Water Street Village: PM Crestmont, Jeffery Heights, 
Meadow Drive

BUS—Penguin
6:50 a.m.

St. Hwy. 12S to District Line, Fox Rd., Co. Rd. 1, Oak Grove, Slater Rd., Pinewoods Trailer Park, Laurel Rd., Airport 
Rd. St. Hwy. 12 to S. Chenango St. Ext., Village: S. Chenango Street

BUS—Rabbit
6:45 a.m.

Co. Rd. 3 (Rt. 41 to Decker Rd.), Deeder Hill, Martin Rd., Cummings Rd., Sherman Rd., Rt. 41 (Cummings to St. 
Hwy 12), Rt. 12 (41 to 206 HS Only), St. Hwy. 206W (St. Hwy 12. to W. Juliand Hill), W. Juliand Hill, Village: N. 
Canal St.

BUS—Rocket
6:20 a.m.

Co. Rd. 9 (Hartman to Wiley), Wiley Rd. (Shafer to Paradise Valley), Shafer Rd. (Wiley to Palmatier), Palmatier Rd., 
Geiss Rd., Wylie-Horton Rd., Bowbell Rd. (206E Hartman Hill to Miles Rd.), Harrington Rd., Palmer Curtis Rd. & 
Miles Rd.

BUS—Squirrel
6:50 a.m.

Hotchkiss Hill Rd., Hackett Rd., Squirrel Hill Rd., Proctor Rd., Co. Rd. 32 (Hotchkiss Hill to Jackson Hill),
Village: Jackson St.

BUS—Tractor
6:20 a.m.

Co. Rd. 2 (St. Hwy. 220 to District Line), Nelson Rd., Kinsman Rd., St. Hwy. 41 (District Line to St. Hwy. 220),  
St. Hwy. 41 (Tarbell Rd. to Cummings Rd.), Village Birdsall St., Genesee St. (odd numbers Birdsall St. to S. Canal St.)

BUS—Snowman AM/PM Pathfinder and GMU

BUS—Alligator AM/PM DCMO BOCES, Norwich (Special Needs)

BUS—Sunshine AM/PM Broome-Tioga BOCES

BUS—Dump Truck
BUS—Zebra
BUS—Frog

7:55 Norwich BOCES (Career Academy)
8:35 Norwich BOCES (AM Tech. Bus)
11:40 Norwich BOCES (PM Tech. Bus)

BUS—Bull Dozer RTF, Wyoming Conference

BUS— Alligator
BUS—Giraffe
BUS—Turtle

Midday UPK (3 Buses needed)
Load 10:30 a.m.
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In Case of Bad Weather
GCS CLOSING POLICY

Adverse weather and/or road conditions may 
cause school closings or delays. Often, a one or 
two hour delay for our buses will allow road crews 
enough time to sand or clear roads, and provide a 
much safer transportation situation.

Parents should be advised that our bus drivers 
are instructed to not travel any road that appears to 
be in a hazardous condition. Therefore, even when 
school is in session, isolated groups of students may 
not receive bus transportation. Parents are asked to 
please be extremely cautious when having young 
students exposed to the cold or wind for lengthy 
periods of time.

In addition to our automated call system, 
announcements of delays, school closings or early 
dismissals are placed on our web page at www.
greenecsd.org. Please check there first, as some 
media outlets no longer accept closings and delays 
because most districts utilize the call system and 
web page. We will continue to provide snow closing 
information to area radio and television stations. 

IN THE EVENT OF A DELAY 
A.	 BOCES Occupation School Students: In the 

event of a one-hour delay in opening, morning 
BOCES occupational school students will be 
sent to the area center in Norwich, arriving for 
class one hour later than usual. In the event of 
a two-hour delay in opening, morning BOCES 
students will not be sent to the area center.

B.	 Students attending any special class or paro-
chial school will be transported to their respec-
tive schools, but with a one or two hour delay 
in arrival time.

PLEASE KEEP IN MIND that if our school day 
begins with a delay, depending on the weather the 
District may open, or may need to close. It is impor-
tant to continue to watch and listen for updates!

EARLY DISMISSALS
In the event of a forecast that indicates approach-

ing weather that may cause hazardous driving 
conditions, we may have an early dismissal. In this 
event, radio and television stations are notified. We 
urge parents to alert caregivers of this possibility 
to ensure that younger children are not left at home 
unsupervised. Parents of elementary children, please 
contact the school at your earliest convenience with 
babysitter information, so that the students are 
loaded properly on their bus.

— Transportation Department

Early Dismissal Drill  
on Friday, October 20

Dear Parents and Guardians:
As you may be aware, all school districts in New York State must 

comply with the Commissioner of Education’s Regulation 155.13, which 
requires written annual instructions to parents, students, and staff 
regarding district emergency management plans. The complete plans are 
on file and available in the District Office and in each principal’s office.

The object of emergency planning is to anticipate problems in deal-
ing with natural and man-made disasters. Depending on the kind and 
intensity of the disaster, the school may be required to carry out any 
of the following procedures:

1.	 School Cancellation	 3.	 Early Dismissal
2.	 Evacuation	 4.	 Sheltering
Sheltering and early dismissal drills are held at least once a year.  

The Greene Central School District has scheduled its annual test of the 
early dismissal plan for Friday, October 20. Students will be released 
15-minutes earlier than the normally scheduled time. The students at 
BOCES programs and other programs off-site will be released even 
earlier so that all students will leave the high school parking lot at 
approximately 2:15 p.m.

In the event of a real emergency, procedures may be carried out 
without advanced notice. Children may be coming home to empty 
homes or locked doors. Parents should make contingency plans with 
their children in the event of an emergency, especially if the children 
require supervision.

Please make appropriate arrangements for the early arrival of your 
children as a result of this drill. If you have any questions, you may 
contact your child’s building principal or the Transportation Depart-
ment at 656-4161, ext. 223.

— Transportation Department

REMEMBER
School Begins on 

September 6
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Annual Notification
NOTICE TO PARENTS AND ELIGIBLE STUDENTS OF 
RIGHTS UNDER THE FAMILY EDUCATIONAL RIGHTS 
AND PRIVACY ACT.
To:	 Parents and Eligible Students of Greene Central School 

District 
You are notified that you have the following rights in 

relation to student records:
1.	The right to inspect and review a student’s education 

records.
2.	The school district shall limit the disclosure of infor-

mation contained in the student’s education records 
except: (a) by prior written consent of the student’s 
parents or an eligible student, (b) directory information, 
or (c) under certain limited circumstances, as permitted 
by FERPA.

3.	The right of a student’s parents or an eligible student to 
seek to correct parts of the student’s education records 
which he or she believes to be inaccurate, misleading or 
in violation of the student’s rights. These rights include 
the right to a hearing to present evidence that the 
records should be changed if the district decides not to 
alter it according to the parents’ or an eligible student’s 
request.

4.	The right of any person to file a complaint with the 
Department of Education if the school district violates 
FERPA.

5.	 If either a student’s parents or an eligible student 
desires to obtain copies of the policy pertaining to 
student records, notification should be presented to the 
appropriate Building Principal, Greene Central School 
District, Greene, NY 13778.

You are further advised that you have the following rights:
1.	The right to exercise a limited control over other 

people’s access to the student’s education records;
2.	The right to exercise a limited control over other 

people’s access to the student’s education records;
3.	The right to seek and correct the student’s education 

records, in a hearing if necessary;
4.	The right to report violations of the FERPA to the 

Department of Education; and 
5.	The right to be informed about FERPA rights.
All rights and protections given to parents under the 

FERPA and this policy transfer to the student when he or 
she reaches age 18 or enrolls in a post-secondary school. The 
student then becomes an “eligible student.”

DIRECTORY INFORMATION
The school district proposes to designate the following 

personally identifiable information contained in the stu-
dent’s education records as “directory information,” and it 
will disclose that information without prior written consent:
  1.	 The student’s name;
  2.	 The name of the student’s parents;
  3.	 The student’s address;

  4.	 The student’s telephone number;
  5.	 The student’s date of birth;
  6.	 The student’s class designation (e.g., first grade, tenth 

grade, and the like);
  7.	 The student’s extra curricular participation;
  8.	 The student’s achievement awards or honors;
  9.	 The student’s weight and height, if a member of an ath-

letic team;
10.	 The student’s photograph; and
11.	 The school or school district the student attended before 

he or she enrolled in the school district.
You have two weeks to advise the school district, in writ-

ing, directed to the office of the school superintendent, of 
any and all items which you refuse to permit the district to 
designate as directory information about the student.

TITLE IX, SECTION 504 NOTICE
The Greene Central School District hereby advises 

students, parents, employees and the general public that it 
offers employment and educational opportunities, including 
vocational education opportunities, without regard to sex, 
race, color, national origin or handicap.

Inquiries regarding this nondiscrimination policy may be 
directed to: Title IX Coordinator, Mr. Tim Calice, or Section 
504 Compliance Officer, Greene Central School, Greene, 
NY 13778. (607) 656-4161.

STUDENT ACCIDENT INSURANCE
Greene Central School is one of 12 schools participating 

in the Delaware-Chenango-Madison-Otsego BOCES spon-
sored accident insurance program. It is underwritten by the 
Insurance Company of North America, a division of CIGNA, 
and is administered by the Allen J. Flood Companies, Inc.

The 2017-2018 program covers your child for all school 
sponsored and supervised activities, including travel directly 
to and from such activities. When accident medical expense is 
incurred as a result of a school activity, you will be reimbursed 
on a reasonable and customary basis up to the policy limit of 
$15,000. It is important that you familiarize yourself with the 
coverage, benefits and limits your district’s plan provides. Ben-
efits are paid in excess of your child’s primary insurance plan.

ANNUAL NOTICE TO BUILDING OCCUPANTS AND 
PARENTS

In accordance with the EPA Asbestos Hazard Emergency 
Response Act and the New York State School Asbestos Safety 
Act, this district has been inspected for asbestos containing 
material. A record of the inspection report, diagram(s) of 
the location(s) of asbestos containing materials, and other 
pertinent information contained in the school’s asbestos 
management plan are available for review in the business 
office. For further information, please contact the District 
Office at 656-4161, ext. 282.
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Pesticide Notification
Dear Parent, Guardian, and School Staff

New York State Education Law Section 409-H, 
effective July 1, 2001, requires all public and non public 
elementary and secondary schools to provide written 
notification to all persons in parental relation, faculty, 
and staff regarding the potential use of pesticides peri-
odically throughout the school year. 

As a reminder, the Greene CSD is required to main-
tain a list of persons in parental relation, faculty, and 
staff who wish to receive 48-hour prior notification of 
certain pesticide applications. The following applica-
tions are not subject to prior notification requirements:
•	 a school remains unoccupied for a continuous 

72-hours following application;
•	 anti-microbial products;
•	 non-volatile rodenticides in tamper resistant bait 

stations in areas inaccessible to children;
•	 silica gels and other non-volatile ready-to-use pastes, 

foams, or gels in areas inaccessible to children;
•	 boric acid and disodium octaborate tetrahydrate;
•	 the application of EPA designated biopesticides;
•	 the application of EPA designated exempt materials 

under 40CFR152.25;
•	 the use of aerosol products with a directed spray in 

containers of 18 fluid ounces or less when used to 
protect individuals from an imminent threat from 
stinging and biting insects including venomous 
spiders, bees, wasps, and hornets.

In the event of an emergency application necessary 
to protect against an imminent threat to human health, 
a good faith effort will be made to supply written noti-
fication to those on the 48-hour prior notification list.

If you have not yet registered to receive 48-hour 
prior notification of pesticide applications that are 
scheduled to occur in your school, please complete the 
form below and return it to the Greene CSD pesticide 
representative at: District Office, GCS, 40 S. Canal St.,  
Greene, NY 13778; or fax: (607) 656-5031.

PESTICIDE NOTIFICATION FORM
I wish to receive 48-hour pesticide notification.

Name:_ ___________________________________

Address:_ _________________________________

__________________________________________

__________________________________________

__________________________________________

School Building of Occupant:___________________

Child Find Requirements
Child Find is the process of locating, evaluating, and identify-

ing students with disabilities who are in need of special education 
services, from birth to 21-years-old. According to federal special 
education law, IDEA 2004, this includes all students, including 
those who are homeless, wards of the State, or attending private 
schools, regardless of the severity of their disabilities. 

If you have a child with a suspected disability, age birth to  
3-years-old, we encourage you to contact the Early Interven-
tion Program at the Chenango County Health Department. Call  
607-337-1729 at the Chenango County Office Building, 5 Court 
Street, Norwich, New York 13815. For children ages 3 to 5, you 
may contact the Committee on Preschool Special Education, at 
Greene Central School, 607-656-4161, ext. 685, or the Chenango 
County Representative on Preschool Special Education, also at 
the Chenango County Health Department, at 607-337-1731. 

If you have a child with a suspected disability between the 
ages of 5 through 21, please contact your child’s teacher at Greene 
Central School. We are now required to try a number of academic 
or behavioral interventions when a student has a suspected dis-
ability. If the student is not responding after an appropriate period 
of time to the interventions, then the student’s teacher will refer 
the student to the Child Study Team, or the Grade Level Team, 
and additional interventions will be suggested and documented. 
It is at that time that a student may be referred to the Committee 
on Special Education.

When a student is referred to the Committee on Special Edu-
cation for a suspected disability, they are given an individual 
evaluation to identify the need for special education services.  
A student is eligible for special education services if it is deter-
mined that he/she has a disability that is interfering with the 
student’s learning. If the Committee on Special Education deter-
mines that your child is eligible for special education services, 
the Committee must identify the one disability category that most 
appropriately describes your child. 

A school-aged student will qualify for special education 
services when they have one or more of the following disabili-
ties, which adversely affects educational performance: Autism, 
Deafness, Deaf-Blindness, Emotional Disturbance, Hearing 
Impairment, Learning Disability, Mental Retardation, Multiple 
Disabilities, Orthopedic Impairment, Other Health-Impairment, 
Speech or Language Impairment, Traumatic Brain Injury, or 
Visual Impairment.

The Committee on Special Education will develop and imple-
ment an individualized education program (IEP) to address your 
child’s individual needs. Services, such as integrated co-teaching, 
consultant teacher, or resource room may be provided. Related 
services, such as speech/language therapy, occupational therapy, 
physical therapy, or counseling may also be provided. Your child 
may need classroom or testing accommodations to help him or 
her successfully access the general education curriculum.

If you would like further information, please contact the CSE 
Office at Greene Central School, at 656-4161, ext. 684.
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Greene Central School District 
Code of Conduct #7410

REVISED JUNE 19, 2013
I. INTRODUCTION
The Board of Education (“board”) is committed to providing a safe and 
orderly school environment where students may receive and district 
personnel may deliver quality educational services without disruption 
or interference. Responsible behavior by students, teachers, other district 
personnel, parents and other visitors is essential to achieving this goal. 

The district has a long-standing set of expectations for conduct on school 
property and at school functions. These expectations are based on the 
principles of civility, mutual respect, citizenship, character, tolerance, 
honesty and integrity.

The board recognizes the need to clearly define these expectations for 
acceptable conduct on school property, to identify the possible conse-
quences of unacceptable conduct, and to ensure that discipline when 
necessary is administered promptly and fairly. To this end, the board 
adopts this code of conduct (“code”).

Unless otherwise indicated, this code applies to all students, school 
personnel, parents and other visitors when on school property or attend-
ing a school function. 

II. DEFINITIONS
For purposes of this code, the following definitions apply. 
•	 “Bullying” is when someone repeatedly and purposely says or does 

mean and hurtful things to another person who has a hard time defend-
ing him or herself.

•	 “Cyber-bullying” refers to any harassment/bullying, on or off school 
property, which occurs via the internet, cell phones or other electronic 
devices.

•	 “Disability” means (a) a physical, mental or medical impairment 
resulting from anatomical, physiological, genetic or neurological con-
ditions which prevents the exercise of a normal bodily function or is 
demonstrable by medically accepted clinical or laboratory diagnostic 
techniques or (b) a record of such an impairment or (c) a condition 
regarded by others as such an impairment, provided, however, that in 
all provisions of this article dealing with employment, the term must 
be limited to disabilities which, upon the provision of reasonable 
accommodations, do not prevent the complainant from performing in 
a reasonable manner the activities involved in the job or occupation 
sough or held (Education Law §11[4] and Executive Law §292[21]).

•	 “Disruptive student” means an elementary or secondary student 
under the age of 21 who is substantially disruptive of the educational 
process or substantially interferes with the teacher’s authority over 
the classroom or interferes with a bus driver’s ability to safely operate 
a school bus.

•	 “Employee” means any person receiving compensation from a school 
district or employee of a contracted service provider or worker placed 
within the school under a public assistance employment program, 
pursuant to title nine-B of article five of the Social Services Law, 
and consistent with the provisions of such title for the provision of 
services to such district, its students or employees, directly or through 
contract, whereby such services performed by such persons involve 
direct student contact (Education Law §§11[4] and 1125[3]).

•	 “Gender” means actual or perceived sex and shall include a person’s 
gender identity or expression (Education Law §11[6].

•	 “Harassment” means the creation of a hostile environment by 
conduct, with or by verbal threats, intimidation or abuse that has or 
would have the effect of unreasonably and substantially interfering 
with a student’s educational performance, opportunities or benefits, or 
mental, emotional or physical well-being; or conduct, verbal threats, 
intimidation or abuse that reasonably causes or would reasonably be 
expected to cause a student to fear for his or her physical safety; the 
harassing behavior may be based on a person’s actual or perceived 
race, color, weight, national origin, ethnic group, religion, religious 

Response to Intervention
Response to Intervention (RTI) is a process that matches 

instruction and intervention to student learning needs. RTI is 
designed as an early intervention process to support struggling 
learners. It requires general education teachers, AIS teachers, 
special education teachers and other school staff (guidance, 
psychologist, principal) to work together to determine which 
students have skill deficits, ensure that students receive 
interventions that match their needs, and check to see if progress 
is being made. 

All students are screened through the RTI process. This is 
done to ensure that we are catching all students who are not 
meeting benchmarks and may be at risk of having a weakness 
in a particular skill. It is also important to provide a baseline 
of data and demonstrate that our curriculum (reading program, 
classroom activities, software programs, etc.) is effectively 
educating our children. Through this process, we can also 
determine if there are areas of our curriculum where a number 
of students are struggling. This process also allows us to provide 
valuable information to teachers and parents about the levels at 
which students are performing.  

Screenings are completed throughout the school year. The 
screenings tell teachers how their students are performing 
on grade level skills. Teachers assess their students’ progress 
through various skills that are essential to reading achievement. 
There are benchmarks set for each area that students should meet. 
For those students that do not meet these goals, intervention 
activities are put into place through a three-tiered model.

Tier I (General support)—the provision of general screen-
ing and group interventions that usually represent the core 
instructional program. If this instruction is adequately differ-
entiated, the majority of the students will respond and achieve 
set benchmarks. 

Tier II (Strategic support)—if students do not make adequate 
progress in Tier I, more intensive services and targeted interven-
tions, usually in small group settings, are provided in addition 
to the instruction in the general curriculum. At Greene Central 
Schools, these supports are called Academic Intervention 
Services (AIS). Progress is monitored closely, and researched 
based interventions are put in place for at least six to ten weeks.

Tier III (Intensive support)—for students who do not respond 
to the targeted interventions in Tier II, eligibility for special edu-
cation services may be considered. Additional testing could be 
suggested, and students would receive individualized, intensive 
interventions targeted to their specific skill deficits.

RTI has been promoted by NCLB and NYS Legislation and 
states that the RTI process should ensure that underachievement 
in a child suspected as having a specific learning disability 
is not due to lack of appropriate instruction and/or attempted 
interventions.

Please feel free to contact us with any questions you may 
have about the RTI process.
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practice, disability, sex, sexual orientation or gender (identity or 
expression) (Education Law §11[7]).

•	 “Hazing” is a form of harassment which involves committing an act 
against a student or coercing a student into committing an act that 
creates a risk of or causes emotional, physical, psychological harm 
to a person, in order for the student to be initiated or affiliated with 
a student or other organization, or for any other purpose. Consent or 
acquiescence is no defense to hazing: i.e., the implied or expressed 
consent of a person or persons to hazing shall not be a defense to 
discipline under this policy. 

•	 “Parent” means parent, guardian or person in parental relation to a 
student.

•	 “School Bus” means every motor vehicle owned by a public or gov-
ernmental agency or private school and operated for the transporta-
tion of pupils, children of pupils, teachers and other persons acting 
in a supervisory capacity, to or from school or school activities, or, 
privately owned and operated for compensation for the transportation 
of pupils, children of pupils, teachers and other persons acting in a 
supervisory capacity to or from school or school activities (Education 
Law §11[1] and Vehicle and Traffic Law §142).

•	 “School function” means any school-sponsored extra-curricular 
event or activity. 

•	 “School property” means in or within any building, structure, ath-
letic playing field, playground, parking lot or land contained within 
the real property boundary line of a public elementary or secondary 
school, or in or on a school bus (Education Law § 11[1]).

•	 “Sexting” refers to an act of sending sexually explicit photos, images, 
text messages, or e-mails by using a cell phone or other electronic 
device.

•	 “Sexual orientation” means actual or perceived heterosexuality, 
homosexuality or bisexuality (Education Law §11[5]).

•	 “Violent student” means a student under the age of 21 who:
  1.	 Commits an act of violence upon a school employee, or 

attempts to do so.
  2.	 Commits, while on school property or at a school function, an 

act of violence upon another student or any other person law-
fully on school property or at the school function, or attempts 
to do so.

  3.	 Possesses, while on school property or at a school function, a 
weapon.

  4	 Displays, while on school property or at a school function, 
what appears to be a weapon.

  5.	 Threatens, while on school property or at a school function, to 
use a weapon.

  6.	 Knowingly and intentionally damages or destroys the personal 
property of any school employee or any person lawfully on 
school property or at a school function.

  7.	 Knowingly and intentionally damages or destroys school 
district property.

•	 “Weapon” means a firearm as defined in 18 USC §921 for purposes 
of the Gun-Free Schools Act. It also means any other gun, BB gun, 
pistol, revolver, shotgun, rifle, machine gun, disguised gun, dagger, 
dirk, razor, stiletto, switchblade knife, gravity knife, brass knuckles, 
sling shot, metal knuckle knife, box cutter, cane sword, electronic dart 
gun, Kung Fu star, electronic stun gun, pepper spray or other noxious 
spray, explosive or incendiary bomb, or other device, instrument, 
material or substance that can cause physical injury or death when 
used to cause physical injury or death.

III. STUDENT RIGHTS AND RESPONSIBILITIES
A.	 Student Rights

The district is committed to safeguarding the rights given to all 
students under state and federal law. In addition, to promote a safe, 
healthy, orderly and civil school environment, all district students 
have the right to:
  1.	 Take part in all district activities on an equal basis regardless 

of race, color, ethnic group, national origin, religion, gender, 
sexual orientation, disability or weight.

  2.	 Present their version of the relevant events to school personnel 
authorized to impose a disciplinary penalty in connection with 
the imposition of the penalty.

  3.	 Access school rules and, when necessary, receive an explana-
tion of those rules from school personnel.

B.	 Student Responsibilities
All district students have the responsibility to:
  1.	 Contribute to maintaining a safe and orderly school environ-

ment that is conducive to learning and to show respect to other 
persons and to property. 

  2.	 Be familiar with and abide by all district policies, rules and 
regulations dealing with student conduct.

  3.	 Attend school every day unless they are legally excused and be 
in class, on time, and prepared to learn.

  4.	 Work to the best of their ability in all academic and extracur-
ricular pursuits and strive toward their highest level of achieve-
ment possible.

  5.	 React to direction given by teachers, administrators and other 
school personnel in a respectful, positive manner.

  6.	 Work to develop mechanisms to control their anger.
  7.	 Ask questions when they do not understand.
  8.	 Seek help in solving problems that might lead to discipline.
  9.	 Dress appropriately for school and school functions.
10.	 Accept responsibility for their actions.
11.	 Conduct themselves as representatives of the district when 

participating in or attending school-sponsored extracurricu-
lar events and to hold themselves to the highest standards of 
conduct, demeanor, and sportsmanship.

12.	 Report infractions of the Code of Conduct, including but not 
limited to instances of discrimination or harassment.

IV. ESSENTIAL PARTNERS
A.	 Parents 

All parents are expected to:
  1.	 Recognize that the education of their child(ren) is a joint 

responsibility of the parents and the school community.
  2.	 Send their children to school ready to participate and learn.
  3.	 Ensure their children attend school regularly and on time.
  4.	 Ensure absences are excused.
  5.	 Insist their children be dressed and groomed in a manner 

consistent with the student dress code.
  6.	 Help their children understand that in a democratic society 

appropriate rules are required to maintain a safe, orderly envi-
ronment.

  7.	 Know school rules and help their children understand them.
  8.	 Convey to their children a supportive attitude toward education 

and the district.
  9.	 Build good relationships with teachers, other parents and their 

children’s friends.
10.	 Help their children deal effectively with peer pressure.
11.	 Inform school officials of changes in the home situation that 

may affect student conduct or performance.
12.	 Provide a place for study and ensure homework assignments 

are completed.
13.	 Report infractions of the Code of Conduct, including but not 

limited to instances of discrimination or harassment.
B.	 Teachers

All district teachers are expected to:
  1.	 Maintain a climate of mutual respect and dignity for all 

students regardless of actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, dis-
ability, sexual orientation, gender or sex, which will strengthen 
students’ confidence and promote learning.

  2.	 Be prepared to teach.
  3.	 Demonstrate interest in teaching and concern for student 

achievement.
  4.	 Know school policies and rules, and enforce them in a fair and 

consistent manner.
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  5.	 Communicate to students and parents:
a.	 Course objectives and requirements
b.	 Marking/grading procedures
c.	 Assignment deadlines
d.	 Expectations for students
e.	 Classroom discipline plan

  6.	 Communicate regularly with students, parents and other teach-
ers concerning growth and achievement.

  7.	 Report infractions of the Code of Conduct, including but not 
limited to instances of discrimination or harassment.

C.	 Guidance Counselors
All Guidance Counselors are expected to:
  1.	 Maintain a climate of mutual respect and dignity for all 

students regardless of actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, dis-
ability, sexual orientation, gender or sex, which will strengthen 
students’ confidence and promote learning.

  2.	 Assist students in coping with peer pressure and emerging 
personal, social and emotional problems.

  3.	 Initiate teacher/student/counselor conferences and parent/
teacher/student/counselor conferences, as necessary, as a way 
to resolve problems.

  4.	 Regularly review with students their educational progress and 
career plans.

  5.	 Provide information to assist students with career planning.
  6.	 Encourage students to benefit from the curriculum and extra-

curricular programs.	
  7.	 Report infractions of the Code of Conduct, including but not 

limited to instances of discrimination or harassment.
D.	 Administrators

All Administrators are expected to:
  1.	 Maintain a climate of mutual respect and dignity for all 

students regardless of actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, dis-
ability, sexual orientation, gender or sex, which will strengthen 
students’ confidence and promote learning.

  2.	 Promote a safe, orderly and stimulating school environment, 
supporting active teaching and learning.

  3.	 Ensure that students and staff have the opportunity to commu-
nicate regularly with the principal and approach the principal 
for redress of grievances.

  4.	 Evaluate on a regular basis all instructional programs.
  5.	 Support the development of and student participation in appro-

priate extracurricular activities.
  6.	 Be responsible for enforcing the code of conduct and ensuring 

that all cases are resolved promptly and fairly.
E.	 Staff (Cafeteria, Coaching, Custodial, Transportation and Support)

All District Staff are expected to:
  1.	 Maintain a climate of mutual respect and dignity for all 

students regardless of actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, dis-
ability, sexual orientation, gender or sex, which will strengthen 
students’ confidence and promote learning.

  2.	 Promote a safe, orderly and stimulating school environment.
  3.	 Report infractions of the Code of Conduct, including but not 

limited to instances of discrimination or harassment.
F.	 Superintendent 

The Superintendent of Schools is expected to:
  1.	 Maintain a climate of mutual respect and dignity for all 

students regardless of actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, dis-
ability, sexual orientation, gender or sex, which will strengthen 
students’ confidence and promote learning.

  2.	 Promote a safe, orderly and stimulating school environment, 
supporting active teaching and learning.

  3.	 Review with district administrators the policies of the board of 
education and state and federal laws relating to school opera-
tions and management.

  4.	 Inform the board about educational trends relating to student 
discipline.

  5.	 Work to create instructional programs that minimize problems 
of misconduct and are sensitive to student and teacher needs.

  6.	 Work with district administrators in enforcing the code of 
conduct and ensuring that all cases are resolved promptly and 
fairly.

G.	 Board of Education
The Board of Education is expected to:
  1.	 Collaborate with student, teacher, administrator, and parent 

organizations, school safety personnel and other school 
personnel to develop a code of conduct that clearly defines 
expectations for the conduct of students, district personnel and 
visitors on school property and at school functions.

  2.	 Adopt and review at least annually the district’s code of con-
duct to evaluate the code’s effectiveness and the fairness and 
consistency of its implementation.

  3.	 Lead by example by conducting board meetings in a profes-
sional, respectful, courteous manner.

V. DIGNITY FOR ALL STUDENTS ACT
A.	 Dignity Act Coordinators

At least one employee in every school shall be designated as a 
Dignity Act Coordinator and instructed in the provisions of this 
subdivision and thoroughly trained in methods to respond to human 
relations in the areas of race, color, weight, national origin, ethnic 
group, religion, religious practice, disability, sexual orientation, 
gender and sex.
  1.	 The designation of each Dignity Act Coordinator shall be 

approved by the Greene Central School District Board of 
Education.

  2.	 The name(s) and contact information for the Dignity Act 
Coordinator(s) shall be shared with all school personnel, stu-
dents, and persons in parental relation, which shall include, but 
is not limited to, providing the name, designated school and 
contact information of each Dignity Act Coordinator by:
a.	 Listing such information in the code of conduct and 

updates posted on the Greene Central Schools District 
website.

b.	 Including such information in the plain language summary 
of the code of conduct provided to all persons in parental 
relation to students before the beginning of each school 
year, pursuant to 8 NYCRR 100.2(I)(2)(iii)(b)(3);

c.	 Include such information in at least one district or school 
mailing per school year to parents and persons of parental 
relation and, if such information changes, in at least one 
subsequent district or school mailing as soon as practicable 
thereafter;

d.	 Posting such information in highly-visible areas of school 
buildings; and 

e.	 Making such information available at the district and 
school-level administrative offices.

  3.	 In the event a Dignity Act Coordinator vacates his or her posi-
tion, another school employee shall be immediately designated 
for an interim appointment as Coordinator, pending approval 
of a successor Coordinator by the applicable governing body 
as set forth in subparagraph (i) of this paragraph within 30 
days of the date the position was vacated. In the event a Coor-
dinator is unable to perform the duties of his or her position for 
an extended period of time, another school employee shall be 
immediately designated for an interim appointment as Coordi-
nator, pending return of the previous Coordinator to his or her 
duties as Coordinator.

B.	 Dignity for All Training
Commencing in the 2012-13 school year and continuing in each 
school year thereafter, the following Dignity for All school 
employee training program regulations are to be implement in 
effort to promote a positive school environment that is free from 
discrimination and harassment and to discourage and respond to 
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incidents of discrimination and/or harassment on school property 
or at a school function. 
  1.	 Training is to be conducted for all instructional and non-

instructional employees of the Greene Central School District.
  2.	 Training is to raise awareness and sensitivity to potential 

acts of discrimination or harassment directed at students 
by students or school employees on school property or at 
school functions; including by not limited to, discrimination 
or harassment based on a person’s actual or perceived race, 
color, weight, national origin, ethnic group, religion, religious 
practices, disability, sexual orientation, gender or sex.

  3.	 Training is to raise awareness and sensitivity to potential acts 
of discrimination and harassment through cyberbullying/tex-
ting.

  4.	 Training is to enable employees to prevent and respond to 
incidents of discrimination and harassment

  5.	 Training is to include guidelines relating to the development of 
nondiscriminatory instructional and counseling methods.

  6.	 Training is to be conducted as needed and may be imple-
mented and conducted in conjunction with existing profes-
sional development.

VI. STUDENT DRESS CODE
All students are expected to give proper attention to personal cleanliness 
and to dress appropriately for school and school functions. Students and 
their parents have the primary responsibility for acceptable student dress 
and appearance. Teachers and all other district personnel should exem-
plify and reinforce acceptable student dress and help students develop 
an understanding of appropriate appearance in the school setting.

A student’s dress, grooming and appearance shall:
  1.	 Be safe, appropriate and not disrupt or interfere with the edu-

cational process.
  2.	 Recognize that extremely brief garments such as tube tops, net 

tops, halter tops, spaghetti straps, plunging necklines (front 
and/or back) and see-through garments are not appropriate.

  3.	 Ensure that underwear is completely covered with outer cloth-
ing.

  4.	 Include footwear at all times. Footwear that is a safety hazard 
will not be allowed.

  5.	 Not include the wearing of hats in the classroom except as a 
part of a work uniform or for a medical, religious, or approved 
educational purpose. Hats worn to school must be removed 
and put in locker during regular school hours.

  6.	 Not include items that are vulgar, obscene, libelous or deni-
grate others on account of race, color, religion, ethnic group, 
national origin, gender, sexual orientation, disability or weight.

  7.	 Not promote and/or endorse the use of alcohol, tobacco or ille-
gal drugs and/or encourage other illegal or violent activities.

Long Pants:
The student may wear long pants that:
  1.	 Are composed of intact and opaque fabric.
  2.	 Fit at the waist, with or without a belt. 
  3.	 Fit appropriately.
  4.	 Meet the safety requirements set forth by specific student 

activities (i.e., shop, laboratories).
The student may not wear long pants that:
  1.	 Extend longer than the bottom of the heel of the shoe; how-

ever, pants may be folded over or under, pinned, or otherwise 
fastened with tape, stapled, or sewn to meet the appropriate 
length.

  2.	 Are oversized or excessively bagging (only a maximum of five 
inches of fabric pulled from thigh).

  3.	 Are tight or snug.
  4.	 Are cargo pants or otherwise have large, deep pockets.
Rationale: Long pants must fit appropriately to avoid injury (i.e., 
falls, circulatory compromise), to prevent distractions which 
impede the educational process, and to deter student violence 
through use of concealed weapons.

Shorts/Skirts:
The student may wear shorts/skirts that:
  1.	 Are constructed of intact and opaque fabric.
  2.	 Fit at the waist, with or without the use of a belt.
  3.	 Fit appropriately.
  4.	 Meet the requirements set forth by specific student activities 

(i.e., shop, laboratories).
The student may not wear shorts or skirts that:
  1.	 Are oversized or excessively baggy. 
  2.	 Are snug or tight. 
  3.	 Have large, deep pockets.
  4.	 Have a slit(s) or length that extends further up than approxi-

mately mid-thigh. 
Rationale: To allow for range of motion for daily activities without 
causing distractions in the school environment, to decrease the pos-
sibility of concealed weapons in large, deep pockets or concealed 
under oversized clothing. Skirts must fit appropriately to avoid 
injury (i.e., falls, circulatory compromise). 
Shirts/Sweaters/Sweatshirts:
The student shall wear a shirt that:
  1.	 Is intact and constructed of opaque fabric.
  2.	 Fits appropriately.
  3.	 Is a T-shirt, button-front or polo-style shirt.
  4.	 Is long enough to be tucked in.
  5.	 Meets the requirements of specific student activities (i.e., shop, 

laboratories).
The student shall not wear a shirt that:
  1.	 Is snug or tight.
  2.	 Is oversized or bagging.
  3.	 Is an undershirt, halter top or a muscle shirt. 
  4.	 Exposes the midriff.
Rationale: To provide protection of shoulders, arms and upper 
torso during daily activities, to avoid distractions in the educa-
tional environment and to preclude student violence through use 
of concealed weapons.
Dresses:
Students may wear dresses that meet the descriptions of shirts and 
skirts listed above (same rationale).
Miscellaneous:
The following are prohibited:
  1.	 Wallet chains.
  2.	 Sunglasses or tinted eye wear are not to be worn inside school 

buildings.
  3.	 Spiked collars, choke chains or other dangerous jewelry.

Each building principal or his or her designee shall be responsible for 
informing all students and their parents of the school dress code at the 
beginning of the school year and any revision to the dress code made 
during the school year.
Students who violate the student dress code shall be required to modify 
their appearance by covering or removing the offending item and, if 
necessary or practical, replacing it with an acceptable item. Any student 
who refuses to do so shall be subject to discipline, up to and including 
in-school suspension for the day. Any student who repeatedly fails to 
comply with the dress code shall be subject to further discipline, up to 
and including out of school suspension.

This dress code, while directed specifically at students, will be in force 
for all members of the school community. This includes visitors, parents 
or anyone conducting business at the school.

VII. PROHIBITED STUDENT CONDUCT
The board of education expects all students to conduct themselves in 
an appropriate and civil manner, with proper regard for the rights and 
welfare of other students, district personnel and other members of the 
school community, and for the care of school facilities and equipment.

The best discipline is self-imposed, and students must learn to assume 
and accept responsibility for their own behavior, as well as the con-
sequences of their misbehavior. District personnel who interact with 
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students are expected to use disciplinary action only when necessary 
and to place emphasis on the students’ ability to grow in self-discipline.

The board recognizes the need to make its expectations for student 
conduct while on school property or engaged in a school function spe-
cific and clear. The rules of conduct listed below are intended to do that 
and focus on safety and respect for the rights and property of others. 
Students who will not accept responsibility for their own behavior and 
who violate these school rules will be required to accept the penalties 
for their conduct.

Students may be subject to disciplinary action, up to and including 
suspension from school, when they:

A.	 Engage in conduct that is disorderly. Examples of disorderly 
conduct include:
  1.	 Running in hallways.
  2.	 Making unreasonable noise.
  3.	 Using language or gestures that are profane, lewd, vulgar or 

abusive.
  4.	 Obstructing vehicular or pedestrian traffic.
  5.	 Engaging in any willful act which disrupts the normal opera-

tion of the school community.
  6.	 Trespassing. Students are not permitted in any school building, 

other than the one they regularly attend, without permission 
from the administrator in charge of the building.

  7.	 Computer/electronic communications misuse, including any 
unauthorized use of computers, cell phones, two way radios, 
software, or internet/intranet account; accessing inappropriate 
websites; or any other violation of the district’s acceptable use 
policy. 

B.	 Engage in conduct that is insubordinate. Examples of insubor-
dinate conduct include:
  1.	 Failing to comply with the reasonable directions of teachers, 

school administrators or other school employees in charge of 
students or otherwise demonstrating disrespect.

  2.	 Lateness for, missing or leaving school without permission.
  3.	 Skipping detention.

C.	 Engage in conduct that is disruptive. Examples of disruptive 
conduct include:
  1.	 Failing to comply with the reasonable directions of teachers, 

school administrators or other school personnel in charge of 
students.

D.	 Engage in conduct that is violent. Examples of violent conduct 
include:
  1.	 Committing an act of violence (such as hitting, kicking, 

punching, and scratching) upon a teacher, administrator or 
other school employee or attempting to do so.

  2.	 Committing an act of violence (such as hitting, kicking, 
punching, and scratching) upon another student or any other 
person lawfully on school property or attempting to do so.

  3.	 Possessing a weapon. Authorized law enforcement officials 
are the only persons permitted to have a weapon in their pos-
session while on school property or at a school function. 

  4.	 Displaying what appears to be a weapon.
  5.	 Threatening to use any weapon.
  6.	 Intentionally damaging or destroying the personal property of 

a student, teacher, administrator, other district employee or any 
person lawfully on school property, including graffiti or arson.

  7.	 Intentionally damaging or destroying school district property.
E.	 Engage in any conduct that endangers the safety, morals, health 

or welfare of others. Examples of such conduct include:
  1.	 Lying to school personnel.
  2.	 Stealing the property of other students, school personnel or any 

other person lawfully on school property or attending a school 
function.

  3.	 Defamation, which includes making false or unprivileged 
statements or representations about an individual or identifi-
able group of individuals that harm the reputation of the person 
or the identifiable group by demeaning them.

  4.	 Discrimination, which includes the use of race, color, creed, 
national origin, religion, gender, sexual orientation or disability 
as a basis for treating another in a negative manner.

  5.	 Harassment or illegal discrimination, which includes the use 
of race, color, weight, creed, national origin, ethnic group, 
religion, religious practice, sex, gender, sexual orientation or 
disability as a basis for treating another in a negative manner. 

  6.	 Bullying
  7.	 Cyber-bullying
  8.	 Sexting
  9.	 Intimidation, which includes engaging in actions or statements 

that put an individual in fear of bodily harm.
10.	 Hazing, which includes any intentional or reckless act directed 

against another for the purpose of initiation into, affiliating 
with or maintaining membership in any school sponsored 
activity, organization, club or team.

11.	 Selling, using or possessing obscene material.
12.	 Using vulgar or abusive language, cursing or swearing.
13.	 Smoking or possession of a cigarette, cigar, pipe or using 

chewing or smokeless tobacco on school property.
14.	 Possessing, consuming, selling, distributing or exchanging 

alcoholic beverages or illegal substances, or being under the 
influence of either. “Illegal substances” include, but are not 
limited to, inhalants, marijuana, cocaine, LSD, PCP, amphet-
amines, heroin, steroids, look-alike drugs, drug paraphernalia, 
synthetic cannabinoid products and any substances commonly 
referred to as “designer drugs.”

15.	 Inappropriately using or sharing prescription and over-the-
counter drugs.

16.	 Gambling.
17.	 Indecent exposure, that is a voluntary exposure to sight of the 

private parts of the body. 
18.	 Initiating a report warning of fire, bomb threat, or other catas-

trophe without valid cause, misuse of 911, or discharging a fire 
extinguisher.

F.	 Engage in misconduct while on a school bus. It is crucial for stu-
dents to behave appropriately while riding on district buses to ensure 
their safety and that of other passengers and to avoid distracting 
the bus driver. Students are required to conduct themselves on the 
bus in a manner consistent with established standards for classroom 
behavior. Excessive noise, pushing, shoving and fighting will not 
be tolerated. 

G.	 Engage in any form of academic misconduct. Examples of aca-
demic misconduct include:
1.	 Plagiarism.
2.	 Cheating.
3.	 Copying.
4.	 Altering records.
5.	 Assisting another student in any of the above actions.

H.	 Off campus and non-school day misconduct—Students may be 
disciplined for violations of school district policies and the Code of 
Conduct when there is a connection to or impact, effect on school 
students, personnel, activities, functions or property.

	 Examples of misconduct include but are not limited to: cyber-bully-
ing, sexting, threatening or harassing students or school personnel 
through the use of electronic devices.

VIII. REPORTING VIOLATIONS 
All students are expected to promptly report violations of the code of 
conduct to a teacher, guidance counselor, the building principal or his 
or her designee. Any student observing a student possessing a weapon, 
alcohol or illegal substance on school property or at a school function 
shall report this information immediately to a teacher, the building 
principal, the principal’s designee or the superintendent. 

All district staff who are authorized to impose disciplinary sanctions 
are expected to do so in a prompt, fair and lawful manner. District staff 
who are not authorized to impose disciplinary sanctions are expected 
to promptly report violations of the code of conduct to their supervisor, 
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who shall in turn impose an appropriate disciplinary sanction, if so 
authorized, or refer the matter to a staff member who is authorized to 
impose an appropriate sanction.

Any weapon, alcohol or illegal substance found shall be confiscated 
immediately, if possible, followed by notification to the parent of the 
student involved and the appropriate disciplinary sanction if warranted, 
which may include permanent suspension and referral for prosecution.

All students are expected to promptly report instances of bullying (verbal, 
physical, cyber-bullying), harassment, discrimination or hazing on school 
property or at a school function immediately to proper school personnel. 

The building principal or his or her designee must notify the appropriate 
local law enforcement agency of those code violations that constitute a 
crime and substantially affect the order or security of a school as soon 
as practical, but in no event later than the close of business the day the 
principal or his or her designee learns of the violation. The notifica-
tion may be made by telephone, followed by a letter mailed on same 
day as the telephone call is made. The notification must identify the 
student and explain the conduct that violated the code of conduct and 
constituted a crime.

IX. DISCIPLINARY PENALTIES, PROCEDURES AND REFERRALS
Discipline is most effective when it deals directly with the problem at 
the time and place it occurs, and in a way that students view as fair and 
impartial. School personnel who interact with students are expected to 
use disciplinary action only when necessary and to place emphasis on 
the students’ ability to grow in self-discipline.

Disciplinary action, when necessary, will be firm, fair and consistent so 
as to be the most effective in changing student behavior. In determin-
ing the appropriate disciplinary action, school personnel authorized to 
impose disciplinary penalties will consider the following:
  1.	 The student’s age.
  2.	 The nature of the offense and the circumstances which led to the 

offense.
  3.	 The student’s prior disciplinary record.
  4.	 The effectiveness of other forms of discipline.
  5.	 Information from parents, teachers and/or others, as appropriate
  6.	 Other extenuating circumstances.

As a general rule, discipline will be progressive. This means that a 
student’s first violation will usually merit a lighter penalty than subse-
quent violations.

If the conduct of a student is related to a disability or suspected disability, 
the student shall be referred to the Committee on Special Education 
and discipline, if warranted, shall be administered consistent with the 
separate requirements of this code of conduct for disciplining students 
with a disability or presumed to have a disability. A student identified 
as having a disability shall not be disciplined for behavior related to 
his/her disability.

If the conduct of a student is related to a disability or suspected disability, 
the student shall be referred to the Committee on Special Education 
and discipline, if warranted, shall be administered consistent with the 
separate requirements of this code of conduct for disciplining students 
with a disability or presumed to have a disability. A student identified 
as having a disability shall not be disciplined for behavior caused by or 
had a direct and substantial relationship to the disability or if the conduct 
was a direct result of the district’s failure to implement the IEP.

A.	 Penalties
Students who are found to have violated the district’s code of 
conduct may be subject to the following penalties, either alone or 
in combination. The school personnel identified after each penalty 
are authorized to impose that penalty, consistent with the student’s 
right to due process. 
  1.	 Oral warning—any member of the district staff 
  2.	 Written warning—bus drivers, hall and lunch monitors, coaches, 

guidance counselors, teachers, principal, superintendent
  3.	 Written notification to parent—bus driver, hall and lunch monitors, 

coaches, guidance counselors, teachers, principal, superintendent

  4.	 Detention—teachers, principal, superintendent
  5.	 Suspension from transportation—director of transportation, 

principal, superintendent
  6.	 Suspension from athletic participation—coaches, principal, 

superintendent
  7.	 Suspension from social or extracurricular activities—activity 

director, principal, superintendent
  8.	 Suspension of other privileges—principal, superintendent
  9.	 In-school supervision—principal, superintendent
10.	 Removal from classroom by teacher—teachers, principal
11.	 Short-term (five days or less) suspension from school—princi-

pal, superintendent, board of education
12.	 Long-term (more than five days) suspension from school—

principal, superintendent, board of education 
13.	 Permanent suspension from school—superintendent, board of 

education.
B.	 Disciplinary and Remedial Options
	 The district emphasizes the creation and maintenance of a positive 

learning environment for all students. Measured, balanced, and 
age-appropriate responses, remedies and procedures focusing on 
intervention and education are needed to maintain the desired learn-
ing climate. Remedial responses which may be utilized include:
  1.	 Peer support groups; corrective instruction or other relevant 

learning or service experience;
  2.	 Supportive intervention;
  3.	 Behavioral assessment or evaluation;
  4.	 Behavioral management plans, with benchmarks that are 

closely monitored;
  5.	 Student counseling and parent conferences. 

	 Beyond these individual-focused remedial responses, school-wide 
or environmental remediation also be an important tool to address 
behavioral concerns. Environmental remediation strategies may 
include:
  1.	 Supervisory systems which empower school staff with preven-

tion and intervention tools to address behavioral concerns;
  2.	 School and community surveys or other strategies for deter-

mining the conditions contributing to the relevant behavior;
  3.	 Adoption of research-based, systemic programs;
  4.	 Modification of schedules;
  5.	 Adjustment in hallway traffic and other student routes of 

travel;
  6.	 Targeted use of monitors;
  7.	 Staff professional development;
  8.	 Parent conferences;
  9.	 Involvement of parent-teacher organizations; and 
10.	 Peer support groups.

C.	 Procedures
The amount of due process a student is entitled to receive before 
a penalty is imposed depends on the penalty being imposed. In 
all cases, regardless of the penalty imposed, the school personnel 
authorized to impose the penalty must inform the student of the 
alleged misconduct and must investigate, to the extent necessary, 
the facts surrounding the alleged misconduct. All students will 
have an opportunity to present their version of the facts to the 
school personnel imposing the disciplinary penalty in connection 
with the imposition of the penalty.

Students who are to be given penalties other than an oral warning, 
written warning or written notification to their parents are entitled 
to additional rights before the penalty is imposed. These additional 
rights are explained below.
  1.	 Detention
	 Teachers, principals and the superintendent may use after 

school detention as a penalty for student misconduct in situa-
tions where removal from the classroom or suspension would 
be inappropriate. Detention will be imposed as a penalty only 
after the student’s parent has been notified to confirm that 
there is no parental objection to the penalty. 
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  2.	 Suspension from transportation
	 If a student does not conduct himself/herself properly on a 

bus, the bus driver is expected to bring such misconduct to 
the building principal’s attention. Students who become a 
serious disciplinary problem may have their riding privileges 
suspended by the building principal or the superintendent or 
their designees. In such cases, the student’s parent will become 
responsible for seeing that his or her child gets to and from 
school safely. Should the suspension from transportation 
amount to a suspension from attendance, the district will make 
appropriate arrangements to provide for the student’s educa-
tion. 
A student subjected to a suspension from transportation is not 
entitled to a full hearing pursuant to Education Law §3214. 
However, the student and the student’s parent will be provided 
with a reasonable opportunity for an informal conference with 
the building principal or the principal’s designee to discuss 
the conduct and the penalty involved. 

  3.	 Suspension from athletic participation, extra curricular 
activities and other privileges
A student subjected to a suspension from athletic participation, 
extra-curricular activities or other privileges is not entitled 
to a full hearing pursuant to Education Law §3214. However, 
the student and the student’s parent will be provided with a 
reasonable opportunity for an informal conference with the 
district official imposing the suspension to discuss the conduct 
and the penalty involved. 

4.	 In-school supervision
The board recognizes the school must balance the need of stu-
dents to attend school and the need for order in the classroom 
to establish an environment conducive to learning. As such, 
the board authorizes building principals and the superintendent 
to place students who would otherwise be suspended from 
school as the result of a code of conduct violation in “in-school 
supervision.” The in-school supervision staff member will be 
a certified or licensed employee. 

A student subjected to an in-school supervision is not entitled 
to a full hearing pursuant to Education Law §3214. However, 
the student and the student’s parent will be provided with a 
reasonable opportunity for an informal conference with the 
district official imposing the in-school supervision to discuss 
the conduct and the penalty involved. 

5.	 Teacher disciplinary removal of disruptive students
A student’s behavior can affect a teacher’s ability to teach 
and can make it difficult for other students in the classroom 
to learn. In most instances the classroom teacher can control 
a student’s behavior and maintain or restore control over the 
classroom by using good classroom management techniques. 
These techniques may include practices that involve the 
teacher directing a student to briefly leave the classroom to 
give the student an opportunity to regain his or her compo-
sure and self-control in an alternative setting. Such practices 
may include, but are not limited to: (1) short-term “time out” 
in an elementary classroom or in an administrator’s office; 
(2) sending a student into the hallway briefly; (3) sending a 
student to the principal’s office for the remainder of the class 
time only; or (4) sending a student to a guidance counselor 
or other district staff member for counseling. Time-honored 
classroom management techniques such as these do not con-
stitute disciplinary removals for purposes of this code. 

On occasion, a student’s behavior may become disruptive. 
For purposes of this code of conduct, a disruptive student is 
a student who is substantially disruptive of the educational 
process or substantially interferes with the teacher’s authority 
over the classroom. A substantial disruption of the educational 
process or substantial interference with a teacher’s authority 
occurs when a student demonstrates a persistent unwilling-

ness to comply with the teacher’s instructions or repeatedly 
violates the teacher’s classroom behavior rules.

A classroom teacher may remove a disruptive student from 
class for up to two days. The removal from class applies to 
the class of the removing teacher only.

If the disruptive student does not pose a danger or ongoing 
threat of disruption to the academic process, the teacher must 
provide the student with an explanation for why he or she 
is being removed and an opportunity to explain his or her 
version of the relevant events before the student is removed. 
Only after the informal discussion may a teacher remove a 
student from class.

If the student poses a danger or ongoing threat of disruption, 
the teacher may order the student to be removed immediately. 
The teacher must, however, explain to the student why he or 
she was removed from the classroom and give the student 
a chance to present his or her version of the relevant events 
within 24-hours.

The teacher must complete a district-established disciplinary 
removal form and meet with the principal or his or her designee 
as soon as possible, but no later than the end of the school day, 
to explain the circumstances of the removal and to present the 
removal form. If the principal or designee is not available by 
the end of the same school day, the teacher must leave the form 
with the secretary and meet with the principal or designee prior 
to the beginning of classes on the next school day.

Within 24-hours after the student’s removal, the principal 
or another district administrator designated by the principal 
must notify the student’s parents, in writing, that the student 
has been removed from class and why. The notice must also 
inform the parent that he or she has the right, upon request, to 
meet informally with the principal or the principal’s designee 
to discuss the reasons for the removal.

The written notice must be provided by personal delivery, 
express mail delivery, or some other means that is reasonably 
calculated to assure receipt of the notice within 24 hours of the 
student’s removal at the last known address for the parents. 
Where possible, notice should also be provided by telephone 
if the school has been provided with a telephone number(s) 
for the purpose of contacting parents. 

The principal may require the teacher who ordered the removal 
to attend the informal conference.

If at the informal meeting the student denies the charges, the 
principal or the principal’s designee must explain why the 
student was removed and give the student and the student’s 
parents a chance to present the student’s version of the relevant 
events. The informal meeting must be held within 48 hours of 
the student’s removal. The timing of the informal meeting may 
be extended by mutual agreement of the parent and principal.

The principal or the principal’s designee may overturn the 
removal of the student from class if the principal finds any 
one of the following:
1.	 The charges against the student are not supported by 

substantial evidence.
2.	 The student’s removal is otherwise in violation of law, 

including the district’s code of conduct. 
3.	 The conduct warrants suspension from school pursuant to 

Education Law §3214 and a suspension will be imposed.

The principal or his or her designee may overturn a removal 
at any point between receiving the referral form issued by 
the teacher and the close of business on the day following the 
48-hour period for the informal conference, if a conference 
is requested. No student removed from the classroom by the 



16

classroom teacher will be permitted to return to the classroom 
until the principal makes a final determination, or the period 
of removal expires, whichever is less.

Any disruptive student removed from the classroom by the 
classroom teacher shall be offered continued educational 
programming and activities until he or she is permitted to 
return to the classroom. 

Each teacher must keep a complete log (on a district provided 
form) for all cases of removal of students from his or her class. 
The principal must keep a log of all removals of students 
from class.

Removal of a student with a disability, under certain circum-
stances, may constitute a change in the student’s placement. 
Accordingly, no teacher may remove a student with a dis-
ability from his or her class until he or she has verified with 
the principal or the chairperson of the Committee on Special 
Education that the removal will not violate the student’s rights 
under state or federal law or regulation. 

6.	 Suspension from school
Suspension from school is a severe penalty, which may be 
imposed only upon students who are insubordinate, disorderly, 
violent or disruptive, or whose conduct otherwise endangers 
the safety, morals, health or welfare of others.

The board retains its authority to suspend students, but places 
primary responsibility for the suspension of students with the 
superintendent and the building principals.

Any staff member may recommend to the superintendent or 
the principal that a student be suspended. All staff members 
must immediately report and refer a violent student to the 
principal or the superintendent for a violation of the code of 
conduct. All recommendations and referrals shall be made in 
writing unless the conditions underlying the recommendation 
or referral warrant immediate attention. In such cases a writ-
ten report is to be prepared as soon as possible by the staff 
member recommending the suspension. 

The superintendent or principal, upon receiving a recommen-
dation or referral for suspension or when processing a case for 
suspension, shall gather the facts relevant to the matter and 
record them for subsequent presentation, if necessary.

a.	 Short-term (5 days or less) suspension from school
When the superintendent or principal (referred to as the 
“suspending authority”) proposes to suspend a student 
charged with misconduct for five days or less pursuant to 
Education Law §3214(3), the suspending authority must 
immediately notify the student orally. If the student denies 
the misconduct, the suspending authority must provide 
an explanation of the basis for the proposed suspension. 
The suspending authority must also notify the student’s 
parents in writing that the student may be suspended from 
school. The written notice must be provided by personal 
delivery, express mail delivery, or some other means that 
is reasonably calculated to assure receipt of the notice 
within 24 hours of the decision to propose suspension at 
the last known address for the parents. Where possible, 
notice should also be provided by telephone if the school 
has been provided with a telephone number(s) for the 
purpose of contacting the parents.

The notice shall provide a description of the charges 
against the student and the incident for which suspen-
sion is proposed and shall inform the parents of the right 
to request an immediate informal conference with the 
principal. Both the notice and informal conference shall 
be in the dominant language or mode of communication 
used by the parents. At the conference, the parents shall 
be permitted to ask questions of complaining witnesses 

under such procedures as the principal may established.

The notice and opportunity for an informal conference 
shall take place before the student is suspended unless the 
student’s presence in school poses a continuing danger 
to persons or property or an ongoing threat of disruption 
to the academic process. If the student’s presence does 
pose such a danger or threat of disruption, the notice and 
opportunity for an informal conference shall take place 
as soon after the suspension as is reasonably practicable. 

After the conference, the principal shall promptly advise 
the parents in writing of his or her decision. The principal 
shall advise the parents that if they are not satisfied with 
the decision and wish to pursue the matter, they must file 
a written appeal to the superintendent within five business 
days, unless they can show extraordinary circumstances 
precluding them from doing so. The superintendent shall 
issue a written decision regarding the appeal within 10 
business days of receiving the appeal. If the parents are 
not satisfied with the superintendent’s decision, they must 
file a written appeal to the board of education with the 
district clerk within 10 business days of the date of the 
superintendents’ decision, unless they can show extraor-
dinary circumstances precluding them from doing so. 
Only final decisions of the Board may be appealed to the 
Commissioner within 30 days of the decision.

b.	 Long-term (more than 5 days) suspension from school
When the superintendent or building principal deter-
mines that a suspension for more than five days may be 
warranted, he or she shall give reasonable notice to the 
student and the student’s parents of their right to a fair 
hearing. At the hearing the student shall have the right to 
be represented by counsel, the right to question witnesses 
against him or her and the right to present witnesses and 
other evidence on his or her behalf. 

The superintendent shall personally hear and determine 
the proceeding or may, in his or her discretion, designate 
a hearing officer to conduct the hearing. The hearing 
officer shall be authorized to administer oaths and to issue 
subpoenas in conjunction with the proceeding before him 
or her. A record of the hearing shall be maintained, but no 
stenographic transcript shall be required. A tape recording 
shall be deemed a satisfactory record. The hearing officer 
shall make findings of fact and recommendations as to the 
appropriate measure of discipline to the superintendent. 
The report of the hearing officer shall be advisory only, 
and the superintendent may accept all or any part thereof. 

An appeal of the decision of the superintendent may be 
made to the board that will make its decision based solely 
upon the record before it. All appeals to the board must 
be in writing and submitted to the district clerk within 
10 business days of the date of the superintendent’s 
decision, unless the parents can show that extraordinary 
circumstances precluded them from doing so. The board 
may adopt in whole or in part the decision of the superin-
tendent. Final decisions of the board may be appealed to 
the Commissioner within 30 days of the decision.

c.	 Permanent suspension 
Permanent suspension is reserved for extraordinary 
circumstances such as where a student’s conduct poses 
a life-threatening danger to the safety and well-being of 
other students, school personnel or any other person law-
fully on school property or attending a school function.

D.	 Minimum Periods of Suspension
1.	 Students who bring a weapon to school 

Any student, other than a student with a disability, found guilty 
of bringing a weapon onto school property will be subject to 
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suspension from school for at least one calendar year. Before 
being suspended, the student will have an opportunity for a 
hearing pursuant to Education Law §3214. The superintendent 
has the authority to modify the one-year suspension on a case-
by-case basis. In deciding whether to modify the penalty, the 
superintendent may consider the following:
1.	 The student’s age.
2.	 The student’s grade in school.
3.	 The student’s prior disciplinary record.
4.	 The superintendent’s belief that other forms of discipline 

may be more effective.
5.	 Input from parents, teachers and/or others.
6.	 Other extenuating circumstances.

A student with a disability may be suspended only in accor-
dance with the requirements of state and federal law.

2.	 Students who commit violent acts other than bringing a 
weapon to school

Any student, other than a student with a disability, who is 
found to have committed a violent act, other than bringing a 
weapon onto school property, shall be subject to suspension 
from school for at least five days. If the proposed penalty is the 
minimum five-day suspension, the student and the student’s 
parents will be given the same notice and opportunity for an 
informal conference given to all students subject to a short-
term suspension. If the proposed penalty exceeds the minimum 
five-day suspension, the student and the student’s parents 
will be given the same notice and opportunity for a hearing 
given to all students subject to a long-term suspension. The 
superintendent has the authority to modify the minimum five-
day suspension on a case-by-case basis. In deciding whether 
to modify the penalty, the superintendent may consider the 
same factors considered in modifying a one-year suspension 
for possessing a weapon. 

3.	 Students who are repeatedly substantially disruptive of the 
educational process or repeatedly substantially interferes with 
the teacher’s authority over the classroom

Any student, other than a student with a disability, who repeat-
edly is substantially disruptive of the educational process or 
substantially interferes with the teacher’s authority over the 
classroom will be suspended from school for at least five days. 
For purposes of this code of conduct, “repeatedly is substan-
tially disruptive” means engaging in conduct that results in the 
student being removed from the classroom by teacher(s) pursu-
ant to Education Law §3214(3-a) and this code on four or more 
occasions during a semester, or three or more occasions during 
a trimester. If the proposed penalty is the minimum five-day 
suspension, the student and the student’s parent will be given 
the same notice and opportunity for an informal conference 
given to all students subject to a short-term suspension. If the 
proposed penalty exceeds the minimum five-day suspension, 
the student and the student’s parent will be given the same 
notice and opportunity for a hearing given to all students 
subject to a long-term suspension. The superintendent has the 
authority to modify the minimum five-day suspension on a 
case-by-case basis. In deciding whether to modify the penalty, 
the superintendent may consider the same factors considered 
in modifying a one-year suspension for possessing a weapon. 

E.	 Referrals
1.	 Counseling

The Guidance Office shall handle all referrals of students to 
counseling. 

2.	 PINS Petitions
The district may file a PINS (person in need of supervision) 
petition in Family Court on any student under the age of 18 
who demonstrates that he or she requires supervision and 
treatment by:

a.	 Being habitually truant and not attending school as 
required by part one of Article 65 of the Education Law.

b.	 Engaging in an ongoing or continual course of conduct 
which makes the student ungovernable, or habitually 
disobedient and beyond the lawful control of the school.

c.	 Knowingly and unlawfully possesses marijuana in viola-
tion of Penal Law § 221.05. A single violation of § 221.05 
will be a sufficient basis for filing a PINS petition.

3.	 Juvenile Delinquents and Juvenile Offenders
The superintendent is required to refer the following students 
to the County Attorney for a juvenile delinquency proceeding 
before the Family Court:
a.	 Any student under the age of 16 who is found to have 

brought a weapon to school, or
b.	 Any student 14 or 15 years old who qualifies for juvenile 

offender status under the Criminal Procedure Law §1.20 
(42).

The superintendent is required to refer students age 16 and 
older or any student 14 or 15 years old who qualifies for 
juvenile offender status to the appropriate law enforcement 
authorities. 

X.  ALTERNATIVE INSTRUCTION
When a student of any age is removed from class by a teacher or a student 
of compulsory attendance age is suspended from school pursuant to 
Education Law §3214, the district will take immediate steps to provide 
alternative means of instruction for the student. 

XI. CORPORAL PUNISHMENT
Corporal punishment is any act of physical force upon a student for the 
purpose of punishing that student. Corporal punishment of any student 
by any district employee is strictly forbidden.

However, in situations where alternative procedures and methods that 
do not involve the use of physical force cannot reasonably be used, 
reasonable physical force may be used to:
1.	 Protect oneself, another student, teacher or any person from physical 

injury.
2.	 Protect the property of the school or others.
3.	 Restrain or remove a student whose behavior interferes with the 

orderly exercise and performance of school district functions, 
powers and duties, if that student has refused to refrain from further 
disruptive acts.

The district will file all complaints about the use of corporal punishment 
with the Commissioner of Education in accordance with Commissioner’s 
regulations.

XII. STUDENT SEARCHES AND INTERROGATIONS
The board of education is committed to ensuring an atmosphere on school 
property and at school functions that is safe and orderly. To achieve this 
kind of environment, any school official authorized to impose a disci-
plinary penalty on a student may question a student about an alleged 
violation of law or the district code of conduct. Students are not entitled 
to any sort of “Miranda”-type warning before being questioned by school 
officials, nor are school officials required to contact a student’s parent 
before questioning the student. However, school officials will tell all 
students why they are being questioned.

In addition, the board authorizes the superintendent, building principals, 
the school nurse and district security officials to conduct searches of 
students and their belongings if the authorized school official has reason-
able suspicion to believe that the search will result in evidence that the 
student violated the law or the district code of conduct. 

An authorized school official may conduct a search of a student’s belong-
ings that is minimally intrusive, such as touching the outside of a book 
bag, without reasonable suspicion, so long as the school official has a 
legitimate reason for the very limited search.

An authorized school official may search a student or the student’s 
belongings based upon information received from a reliable informant. 
Individuals, other than the district employees, will be considered reliable 
informants if they have previously supplied information that was accurate 



18

and verified, or they make an admission against their own interest, or 
they provide the same information that is received independently from 
other sources, or they appear to be credible and the information they 
are communicating relates to an immediate threat to safety. District 
employees will be considered reliable informants unless they are known 
to have previously supplied information that they knew was not accurate.

Before searching a student or the student’s belongings, the authorized 
school official should attempt to get the student to admit that he or she 
possesses physical evidence that they violated the law or the district 
code, or get the student to voluntarily consent to the search. Searches 
will be limited to the extent necessary to locate the evidence sought.

Whenever practicable, searches will be conducted in the privacy of 
administrative offices and students will be present when their posses-
sions are being searched.

A.	 Student Lockers, Desks and other School Storage Places
The District retains the right to conduct random locker searches to 
further the special needs of school security, to ensure the safety of 
students, faculty and staff and to prevent disruptions to the learning 
environment. Additionally, the district recognizes the deterrent 
effect that these searches have. This means that student lockers, 
desks and other school storage places may be subject to search at 
any time by school officials, without prior notice to students and 
without their consent.

B.	 Police Involvement in Searches and Interrogations of Students
District officials are committed to cooperating with police officials 
and other law enforcement authorities to maintain a safe school 
environment. Police officials, however, have limited authority 
to interview or search students in schools or at school functions, 
or to use school facilities in connection with police work. Police 
officials may enter school property or a school function to question 
or search a student or to conduct a formal investigation involving 
students only if they have:
  1.	 A search or an arrest warrant; or
  2.	 Probable cause to believe a crime has been committed on 

school property or at a school function; or
  3.	 Been invited by school officials.

Before police officials are permitted to question or search any 
student, the building principal or his or her designee shall first try 
to notify the student’s parent to give the parent the opportunity to 
be present during the police questioning or search. If the student’s 
parent cannot be contacted prior to the police questioning or search, 
the questioning or search shall not be conducted. The principal 
or designee will also be present during any police questioning 
or search of a student on school property or at a school function.

Students who are questioned by police officials on school property 
or at a school function will be afforded the same rights they have 
outside the school. This means:
  1.	 They must be informed of their legal rights.
  2.	 They may remain silent if they so desire.
  3.	 They may request the presence of an attorney.

C.	 Child Protective Services Investigations 
Consistent with the district’s commitment to keep students safe 
from harm and the obligation of school officials to report to child 
protective services when they have reasonable cause to suspect that 
a student has been abused or maltreated, the district will cooperate 
with local child protective services workers who wish to conduct 
interviews of students on school property relating to allegations of 
suspected child abuse, and/or neglect, or custody investigations.

All requests by child protective services to interview a student on 
school property shall be made directly to building principal or his 
or her designee. The principal or his or her designee shall set the 
time and place of the interview. The principal or designee shall 
decide if it is necessary and appropriate for a school official to be 
present during the interview, depending on the age of the student 
being interviewed and the nature of the allegations. If the nature 

of the allegations is such that it may be necessary for the student to 
remove any of his or her clothing in order for the child protective 
services worker to verify the allegations, the school nurse or other 
district medical personnel must be present during that portion of 
the interview. No student may be required to remove his or her 
clothing in front of a child protective services worker or school 
district official of the opposite sex.

A child protective services worker may not remove a student from 
school property without a court order, unless the worker reasonably 
believes that the student would be subject to danger of abuse if not 
he or she were not removed from school before a court order can 
reasonably be obtained. If the worker believes the student would 
be subject to danger of abuse, the worker may remove the student 
without a court order and without the parent’s consent.

XIII. VISITORS TO THE SCHOOLS
The board encourages parents and other district citizens to visit the dis-
trict’s schools and classrooms to observe the work of students, teachers 
and other staff. Since schools are a place of work and learning, however, 
certain limits must be set for such visits. The building principal or his 
or her designee is responsible for all persons in the building and on the 
grounds. For these reasons, the following rules apply to visitors to the 
schools: 
  1.	 Anyone who is not a regular staff member or student of the school 

will be considered a visitor.
  2. All visitors must sign the visitors book at the front entrance. If no 

one is there, the visitor must report to the Main Office to sign in. 
Anyone visiting a secondary student must first secure permission 
from the Building Principal. All visitors must be issued and must 
wear a visitor’s identification badge. All visitors must sign out and 
return the badge upon leaving the premises.

  3.	 Visitors attending school functions that are open to the public, such 
as parent-teacher organization meetings or public gatherings, are 
not required to register.

  4.	 Parents or citizens who wish to visit a classroom while school is 
in session are required to arrange such visits in advance with the 
principal and classroom teacher(s), so that class disruption is kept 
to a minimum. Visitation requests are subject to the discretion of 
the building administrator.

  5.	 Teachers are expected not to take class time to discuss individual 
matters with visitors.

  6.	 Any unauthorized person on school property will be reported to 
the principal or his or her designee. Unauthorized persons will be 
asked to leave. The police may be called if the situation warrants.

  7.	 All visitors are expected to abide by the rules for public conduct on 
school property contained in this code of conduct.

XIV. PUBLIC CONDUCT ON SCHOOL PROPERTY
The district is committed to providing an orderly, respectful environ-
ment that is conducive to learning. To create and maintain this kind of 
an environment, it is necessary to regulate public conduct on school 
property and at school functions. For purposes of this section of the code, 
“public” shall mean all persons when on school property or attending 
a school function including students, teachers and district personnel. 

The restrictions on public conduct on school property and at school 
functions contained in this code are not intended to limit freedom of 
speech or peaceful assembly. The district recognizes that free inquiry 
and free expression are indispensable to the objectives of the district. 
The purpose of this code is to maintain public order and prevent abuse 
of the rights of others.

All persons on school property or attending a school function shall 
conduct themselves in a respectful and orderly manner. In addition, all 
persons on school property or attending a school function are expected 
to be properly attired for the purpose they are on school property.

A.	 Prohibited Conduct
No person, either alone or with others, shall:
  1.	 Intentionally injure any person or threaten to do so.
  2.	 Intentionally damage or destroy school district property or 
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the personal property of a teacher, administrator, other district 
employee or any person lawfully on school property, including 
graffiti or arson.

  3.	 Disrupt the orderly conduct of classes, school programs or 
other school activities.

  4.	 Distribute or wear materials on school grounds or at school 
functions that are obscene, advocate illegal action, appear 
libelous, obstruct the rights of others, or are disruptive to the 
school program.

  5.	 Intimidate, harass or discriminate against any person on the 
basis of race, color, ethnic group, national origin, religion, age, 
gender, sexual orientation, disability or weight.

  6.	 Enter any portion of the school premises without authorization 
or remain in any building or facility after it is normally closed.

  7.	 Obstruct the free movement of any person in any place to 
which this code applies.

  8.	 Violate the traffic laws, parking regulations or other restric-
tions on vehicles.

  9.	 Possess, consume, sell, distribute or exchange alcoholic bever-
ages, controlled substances, or be under the influence of either 
on school property or at a school function.

10.	 Possess or use weapons in or on school property or at a school 
function, except in the case of law enforcement officers or 
except as specifically authorized by the school district.

11.	 Loiter on or about school property.
12.	 Use profane or lewd language.
13.	 Refuse to comply with any reasonable order of identifiable 

school district officials performing their duties.
14.	 Willfully incite others to commit any of the acts prohibited by 

this code.
15.	 Violate any federal or state statute, local ordinance or board 

policy while on school property or while at a school function.
16.	 Bring any animal onto the property except as part of the edu-

cational process, for safety/security or a guide animal and with 
approval of an administrator.

B.	 Penalties
Persons who violate this code shall be subject to the following 
penalties:
  1.	 Visitors. Their authorization, if any, to remain on school 

grounds or at the school function shall be withdrawn and they 
shall be directed to leave the premises. If they refuse to leave, 
they shall be subject to ejection.

  2.	 Students. They shall be subject to disciplinary action as the 
facts may warrant, in accordance with the due process require-
ments.

  3.	 Tenured faculty members. They shall be subject to disciplinary 
action as the facts may warrant in accordance with Education 
Law §3020-a or any other legal rights that they may have.

  4.	 In the case of a faculty member not having tenure, the super-
intendent will attend to the violation as agreed upon within the 
terms of the collective bargaining agreement.

  5.	 Staff members in the classified service of the civil service 
entitled to the protection of Civil Service Law §75. They shall 
be subject to immediate ejection and to disciplinary action as 
the facts may warrant in accordance with Civil Service Law 
§75 or any other legal rights that they may have.

  6.	 Staff members other than those described in subdivisions 4 
and 5. They shall be subject to warning, reprimand, suspension 
or dismissal as the facts may warrant in accordance with any 
legal rights they may have.

C.	 Enforcement 
The building principal or his or her designee shall be responsible 
for enforcing the conduct required by this code.

When the building principal or his or her designee sees an indi-
vidual engaged in prohibited conduct, which in his or her judgment 
does not pose any immediate threat of injury to persons or property, 

the principal or his or her designee shall tell the individual that the 
conduct is prohibited and attempt to persuade the individual to stop. 
The principal or his or her designee shall also warn the individual 
of the consequences for failing to stop. If the person refuses to 
stop engaging in the prohibited conduct, or if the person’s conduct 
poses an immediate threat of injury to persons or property, the 
principal or his or her designee shall have the individual removed 
immediately from school property or the school function. If neces-
sary, local law enforcement authorities will be contacted to assist 
in removing the person.

The district shall initiate disciplinary action against any student or 
staff member, as appropriate, with the “Penalties” section above. In 
addition, the district reserves its right to pursue a civil or criminal 
legal action against any person violating the code. 

XV. DISSEMINATION AND REVIEW
A.	 Dissemination of Code of Conduct

The board will work to ensure that the community is aware of this 
code of conduct by:
  1.	 Providing copies of a summary of the code to all students at a 

general assembly held at the beginning of each school year.
  2.	 Making copies of the code available to all parents at the begin-

ning of the school year.
  3.	 Mailing a summary of the code of conduct written in plain 

language to all parents of district students before the beginning 
of the school year and making this summary available later 
upon request.

  4.	 Providing all current teachers and other staff members with a 
copy of the code and a copy of any amendments to the code as 
soon as practicable after adoption.

  5.	 Providing all new employees with a copy of the current code 
of conduct when they are first hired

  6.	 Making copies of the code available for review by students, 
parents and other community members.

The board will sponsor an in-service education program for all district 
staff members to ensure the effective implementation of the code of 
conduct. The superintendent may solicit the recommendations of the 
district staff, particularly teachers and administrators, regarding in ser-
vice programs pertaining to the management and discipline of students.

The board of education will review this code of conduct every year and 
update it as necessary. In conducting the review, the board will consider 
how effective the code’s provisions have been and whether the code has 
been applied fairly and consistently.

The board may appoint an advisory committee to assist in review-
ing the code and the district’s response to code of conduct violations. 
The committee will be made up of representatives of student, teacher, 
administrator, and parent organizations, school safety personnel and 
other school personnel.

Before adopting any revisions to the code, the board will hold at least 
one public hearing at which school personnel, parents, students and any 
other interested party may participate.

The code of conduct and any amendments to it will be filed with the 
Commissioner no later than 30 days after adoption.
First Reading:	 May 5, 2004
Second Reading:	 May 19, 2004
Adopted by Board of Education:	 May 19, 2004
Code of Conduct Revised by  
  Board of Education:	 August 1, 2012
First Revised Reading:	 August 1, 2012
Second Revised Reading:	 August 15, 2012
Adopted by Board of Education:	 August 15, 2012
Revised by Board of Education:	 June 19, 2013
First Revised Reading:	 June 19, 2013
Second Revised Reading:	 July 3, 2013
Adopted by Board of Education:	 July 3, 2013
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POLICY # 53
DASA Policy (Cyberbullying)

The Board is committed to providing a school environment 
that is free from harassment, bullying and discrimination.  
Harassment, discrimination, intimidation or bullying and 
acts of cyberbullying, as defined by New York Education 
Law Article Two and the Regulations of the Commissioner 
§ 100.2 by students, staff or visitors toward students are 
strictly prohibited. Therefore, in accordance with such laws 
and regulations, conduct of this nature is subject to discipline 
in accordance with the District’s Code of Conduct and the 
Internet Safety and Acceptable Use Policies.

Reports of harassment, bullying and discrimination shall 
be made to the Building Principal***, Superintendent or 
the Principal’s or Superintendent’s designee. Students and 
parents/guardians may make an oral or written report of 
harassment, bullying or discrimination to District teachers 
or administrators.

District employees who witness harassment, bullying 
or discrimination, or who receive an oral or written report 
of harassment, bullying or discrimination, shall promptly 
orally notify the Building Principal, Superintendent or the 
Principal’s or Superintendent’s designee not later than one 
school day after such employee witnesses or receives a 
report of harassment, bullying or discrimination. After oral 
notification, the District employee shall file a written report 
with the Building Principal, Superintendent or the Principal’s 
or Superintendent’s designee not later than two school days 
after making the oral report. 

The Building Principal, Superintendent or the Principal’s 
or Superintendent’s designee shall lead or supervise a thor-
ough investigation of all reports of harassment, bullying or 
discrimination, and ensure that said investigation is com-
pleted promptly after receipt of any written reports made.

In the event an investigation verifies harassment, bully-
ing or discrimination, the District shall take prompt actions 
reasonably calculated to end the harassment, bullying or 
discrimination, eliminate any hostile environment, create 
a more positive school culture and climate, prevent recur-
rence of the behavior, and ensure the safety of the student 
or students against whom such harassment, bullying or  
discrimination was directed. Retaliation against any individ-
ual who, in good faith, reports or assists in the investigation of 
harassment, bullying or discrimination, is strictly prohibited.

Individuals whose behavior is found to be in violation of 
this policy will be subject to discipline or removal from the 
premises in accordance with school policy, including the 
Code of Conduct. If appropriate, individuals may also be 
referred to law enforcement officials.

The Building Principal shall make a regular report on data 
and trends related to harassment, bullying and discrimination 
to the Superintendent. 

The Superintendent shall establish procedures and guide-
lines that will include, but not be limited to, staff training 

and professional development, the method of reporting an 
incident believed to be in violation of this policy, the proce-
dure for investigation and the prohibition of retaliation for 
reporting an incident. The District shall also provide required 
instruction supporting development of a school environment 
free of harassment, bullying and discrimination having an 
emphasis on discouraging acts of harassment, bullying 
(including cyberbullying) and discrimination and including 
instruction in the safe, responsible use of the Internet and 
electronic communications.

The Board will review this policy from time to time, but 
no less than annually, and will make any necessary modifi-
cations as required by the applicable laws and regulations.

This policy and any amendments or addendums shall be 
published in the student handbook and on the District website. 
At least once each school year, the District shall provide all 
school employees, students and parents or persons in parental 
relation with a written or electronic copy of this policy and 
any other policy created by the District in compliance with 
the Dignity for All Students Act.

If the Superintendent or Principal designates a staff 
member to receive oral or written reports of harassment, bul-
lying, or discrimination, then the Superintendent or Principal 
shall publish the name and title of the designee to the school 
community as an addendum to this policy.

Cross Reference: Anti-discrimination Policy; Sexual 
Harassment Policy, Code of Conduct; Internet Safety Policy; 
Acceptable Use Policy; NYS Educ. Law §§ 10-13; 8 NYCRR 
§100.2.

First Reading: April 5, 2017
Second Reading: April 24, 2017
BOE Adoption: April 24, 2017
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Health News
HEAD LICE

As you begin to prepare your child for the new school 
year, take time to check for head lice. Head lice are tiny, 
wingless, grayish-tan insects. They live and breed in human 
hair. Their eggs, called nits, are small whitish specks which 
are deposited on the hair shafts close to the scalp. They are 
most commonly seen at the base of the neck and around the 
ears. These nits can sometimes be mistaken for dandruff, 
but they cannot be brushed away easily.

  The condition is not something to be ashamed of because 
it has nothing to do with cleanliness, who you are, or where 
you live. Head lice can be transmitted by direct contact with 
an individual who is already infested or through contact with 
lice-exposed personal articles (e.g. hats, scarves, combs, 
brushes). They do not jump or fly. If you suspect that your 
child has head lice, the following is recommended.
1.	 Inspect all family members and treat everyone at the 

same time.
2.	 Purchase an approved medicated lice-killing shampoo 

and follow the directions carefully.
3.	 After shampooing, comb child’s hair with a fine tooth 

comb to remove dead eggs. Child must be nit free to 
return to school. 

	 a.	 While hair is damp, comb out tangles with a regular 
comb.

	 b.	 Part hair and work on one section at a time, combing 
with a fine tooth nit comb from top of the strand down 
to the end. Pin each strand up after you have combed 
out all the nits.

	 c.	 Wipe nits from comb often with a tissue. Dispose of 
tissue in sealed plastic bag.

4.	 Machine wash in hot water and dry all clothing, towels 
and bed linens that have come in contact with the infested 
person. Non-washable items can be place in a hot dryer 
for 20 minutes. Vacuum furniture and carpets. Brushes 
and combs should be soaked in the special medicated 
shampoo or in very hot water for at least 10 minutes. For 
personal items that cannot be washed, isolate them in a 
plastic bag for two weeks. When ready, open the bag out-
doors and shake each item vigorously.

5.	 Instruct children not to share combs, hats or other per-
sonal articles.

6.	 Continue to examine your child for nits and remove them. 
A second treatment can be given in 7 to 10 days.

We will monitor head lice throughout the year. If your 
child should come in contact with head lice, please notify 
the school.

ADMINISTRATION OF MEDICATION
If a student must take medication during school hours, the 

school requires the following: (This includes all prescrip-
tion medication and non-prescription medication, such 
as cough drops, Tylenol, etc.)

1.	 A signed, written request from the parent or guardian.
2.	 The written order of prescribing physician, indicating 

the medication, purpose, dosage requirements and any 
possible side effects. The label on the original pharmacy 
bottle is not considered the prescribing physician’s writ-
ten order; and

3.	 All medication, in the original bottle, be dropped off and 
picked up by the parents at the begging and end of the 
prescription period.

HEALTH EXAMINATIONS
Physicals: Students are required to have a health exami-

nation (physical) when entering the following grades pre-
kindergarten, kindergarten, 2nd, 4th, 7th and 10th. A licensed 
physician, physician assistant or a nurse practitioner must 
sign physical.
•	 Vision Screening: Grades Kindergarten, 1, 2, 3, 5, 7 and 

10 and at any other time deemed necessary.
•	 Hearing Screening: Grades Kindergarten, 1, 3, 5, 7 and 

10 and at any other time deemed necessary.
•	 Scoliosis Screening: At least once each school year for 

all students in grades 5 through grade 9.
All physical and medication forms can be found on the 

school website or can be obtained from the school nurse.

Immunization Requirement
for 6th Graders

(1)	T-DAP (TETANUS, DIPHTHERIA AND 
	   ACELLULAR PERTUSSIS)
(2)	VARICELLA VACCINES 

Please check with your doctor and make sure that your 
child has these immunizations. The school needs proof 
that your child/children had the immunization before the 
start of school in September. All students have had at 
least one varicella or proof of varicella disease in order to 
start kindergarten. Please make sure your child has had a 
second dose and their T-dap before the start of school or 
a note from your phy-
sician stating when 
their appointment 
date is to receive the 
vaccines.If you have 
questions or concerns 
about immuniza-
tions, please contact 
Lisa Dutcher, LPN, 
at (607) 656-4161, 
ext. 411. 
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Notification to Parents—Right to Know
Dear Parents/Guardians:

Per Title I legislation labeled, No Child Left Behind, you may request 
information regarding the professional qualifications of your child’s 
classroom teacher(s) and paraprofessional staff.

YOU MAY REQUEST THE FOLLOWING INFORMATION
A.	 Whether the teacher has met state qualifications and licensing criteria 

for the grade levels and subject areas in which the teacher provides 
instruction;

B.	 Whether the teacher is teaching under emergency or other provisional 
status through which state qualification or licensing criteria have 
been waived;

C.	 The baccalaureate degree major of the teacher and any other graduate 
certification or degree held by the teacher, and the field of discipline 
of the certification or degree; and

D.	 Whether the child is provided services by paraprofessionals and, if 
so, their qualification.

If you would like further information, please do not hesitate to contact 
my office at 656-4161, ext. 214.

Sincerely,
Gordon Daniels
Interim Superintendent of Schools

FERPA—Parents’ Bill of Rights  
for Data Privacy and Security

In accordance with Education Law Section 2-d, the Greene Central School 
District hereby sets forth the following Parents’ Bill of Rights for Data Privacy 
and Security, which is applicable to all students and their parents/legal guardians.
1.	 A student’s personally identifiable information cannot be sold or released 

for any commercial purposes;
2.	 In accordance with FERPA, Section 2-d and Board Policy 7640 Student 

Records; Access and Challenge, parents have the right to inspect and review 
the complete contents of their child’s education record;

3.	 The District has the following safeguards in place to protect student data, 
including personally identifiable information stored or transferred by the 
District: 

	 a.	 All databases that have student information are protected by a secure 
password and login. These logins are monitored and kept up to date.

	 b.	 Student information is only accessible by those that are deemed war-
ranted of having the information.

4.	 The New York State Education Department collects a number of student data 
elements for authorized uses. A complete list of all student data elements 
collected by the State is available for public review from the State Education 
Department. Websites and mailing addresses will be made public when they 
become available. 

5.	 Parents have the right to submit complaints about possible breaches of stu-
dent data or teacher or principal APPR data. Any such complaint must be 
submitted in writing to:

Mr. Gordon Daniels, Interim Superintendent of Schools
Greene Central School District

40 S. Canal Street
Greene, NY 13778

Milk 
Matters...

MILK

No Bones
About It,
Kids Can’t Do
Without It.
Milk for Strong
Bones & Teeth

One 8 oz. glass of milk 
has about 300 MG 
of calcium.

For more information, contact the 
NICHD/Milk Matters Clearinghouse 
at 800•370•2943.

National Institute 
of Child Health  
and Human  
Development

AGES

1-3

4-8

9-18

HOW MUCH CALCIUM DO 
YOU NEED EACH DAY?

CALCIUM (MG)

600

800

1,300

Milk 
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National Institute 
of Child Health  
and Human  
Development
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 JANUARY 2018 (21)
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JULY 2017
 4 4th of July—Offi ces Closed

SEPTEMBER 2017
 4 Labor Day—No School/Offi ces Closed
 5 Staff Development Day—No School
 6 First Day for Students

OCTOBER 2017
 6 Staff Development Day—No School
 9 Columbus Day—No School/Offi ces Closed

NOVEMBER 2017
 10 Veterans Day—No School/Offi ces Closed
 22 Thanksgiving Recess—No School
 23-24 Thanksgiving Recess—No School/Offi ces Closed

DECEMBER 2017
 1 1/2 Day, K-5 Students
 8 1/2 Day, K-5 Students
 25 Christmas Day—Offi ces Closed
 26-29 Christmas  Recess—No School

JANUARY 2018
 1 New Year’s Day—No School/Offi ces Closed
 15 Martin Luther King, Jr. Day—No School/Offi ces Closed
 22-25 Regents Exams

FEBRUARY 2018
 19-20 Presidents’ Day—No School/Offi ces Closed

MARCH 2018
 9 Staff Development Day—No School
 26-29 Spring Recess—No School
 30 Good Friday—No School/Offi ces Closed

APRIL 2018
 2 No School
 11-13 ELA Testing, Grades 3-8
 27 No School

MAY 2018
  1-3 Math Testing, Grades 3-8
 23 Science Performance Test, Grades 4 & 8
 25 No School
 28 Memorial Day—No School/Offi ces Closed

JUNE 2018
 4 Science Written Test, Grades 4 & 8
 5 New Transition Regents in Global History & Government
 12-21 Regents Exams
 15 Rating Days,
 22 Staff Development Day—No School

183 Student Days • 186 Staff Days  

GREENE CENTRAL SCHOOL 
INSTRUCTIONAL CALENDAR 

2017-2018
Key

No School — Vacation Day

No School 

No School — Conference Day

1/2 Day, K-5 Students

Regents Day/State Testing
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Vaccines
Prekindergarten

(Day Care, 
Head Start, 

Nursery 
or Pre-k)

Kindergarten 
and Grades
1, 2 and 3

Grades 
4 and 5

Grades 
6, 7, 8
and 9

Grades
10, 11 

and 12

Diphtheria and Tetanus 
toxoid-containing vaccine                               
and Pertussis vaccine 
(DTaP/DTP/Tdap/Td)2

4 doses

5 doses 
or 4 doses 

if the 4th dose was received at 4 years 
or older or

3 doses 
if 7 years or older and the series was 

started at 1 year or older

3 doses

Tetanus and Diphtheria 
toxoid-containing vaccine                             
and Pertussis vaccine 
booster (Tdap)3 

Not applicable 1 dose

Polio vaccine (IPV/OPV)4

3 doses

4 doses 
or 3 doses 

if the 3rd dose 
was received at 

4 years 
or older

3 doses

4 doses 
or 3 doses if 
the 3rd dose 
was received 
at 4 years or 

older

3 doses

Measles, Mumps and 
Rubella vaccine (MMR)5

1 dose 2 doses

Hepatitis B vaccine6 3 doses 3 doses 
or 2 doses 

of adult hepatitis B vaccine (Recombivax) for children who received the 
doses at least 4 months apart between the ages of 11 through 15 years

Varicella (Chickenpox) 
vaccine7

1 dose 2 doses 1 dose 2 doses 1 dose

Meningococcal conjugate 
vaccine (MenACWY)8

Not applicable
Grades 7 

and 8:
1 dose

Grade 12: 
2 doses 

or 1 dose 
if the dose 

was received 
at 16 years or 

older

Haemophilus influenzae 
type b conjugate vaccine 
(Hib)9

1 to 4 doses Not applicable

Pneumococcal Conjugate 
vaccine (PCV)10

1 to 4 doses Not applicable

2017-18 School Year
New York State Immunization Requirements                                    

for School Entrance/Attendance1

NOTES:
Children in a prekindergarten setting should be age-appropriately immunized. The number of doses depends on the schedule 
recommended by the Advisory Committee on Immunization Practices (ACIP). For grades Pre-k through 9, intervals between doses of 
vaccine should be in accordance with the ACIP-recommended immunization schedule for persons 0 through 18 years of age. (Exception: 
intervals between doses of polio vaccine DO NOT need to be reviewed for grades 4, 5, 10, 11 and 12.) Doses received before the minimum 
age or intervals are not valid and do not count toward the number of doses listed below. Intervals between doses of vaccine DO NOT 
need to be reviewed for grades 10 through 12. See footnotes for specific information for each vaccine. Children who are enrolling in 
grade-less classes should meet the immunization requirements of the grades for which they are age equivalent.

Dose requirements MUST be read with the footnotes of this schedule.
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1. Demonstrated serologic evidence of measles, mumps, rubella, hepatitis B, varicella 
or polio (for all three serotypes) antibodies is acceptable proof of immunity 
to these diseases. Diagnosis by a physician, physician assistant or nurse 
practitioner that a child has had varicella disease is acceptable proof of 
immunity to varicella.

2. Diphtheria and tetanus toxoids and acellular pertussis (DTaP) vaccine. 
(Minimum age: 6 weeks)

a. Children starting the series on time should receive a 5-dose series of 
DTaP vaccine at 2 months, 4 months, 6 months and at 15 through 18 
months and at 4 years or older. The fourth dose may be received as early 
as age 12 months, provided at least 6 months have elapsed since the 
third dose. However, the fourth dose of DTaP need not be repeated if it 
was administered at least 4 months after the third dose of DTaP. The final 
dose in the series must be received on or after the fourth birthday.

b. If the fourth dose of DTaP was administered at 4 years or older, the fifth 
(booster) dose of DTaP vaccine is not required.

c. For children born before 1/1/2005, only immunity to diphtheria is 
required and doses of DT and Td can meet this requirement.

d. Children 7 years and older who are not fully immunized with the childhood 
DTaP vaccine series should receive Tdap vaccine as the first dose in the 
catch-up series; if additional doses are needed, use Td vaccine.  If the first 
dose was received before their first birthday, then 4 doses are required.  
If the first dose was received on or after the first birthday, then 3 doses 
are required. A Tdap vaccine (or incorrectly administered DTaP vaccine) 
received at 7 years or older will meet the 6th grade Tdap requirement.

3. Tetanus and diphtheria toxoids and acellular pertussis (Tdap) vaccine. 
(Minimum age: 7 years)

a. Students 11 years or older entering grades 6 through 12 are required to 
have one dose of Tdap. A dose received at 7 years or older will meet 
this requirement.

b. Students who are 10 years old in grade 6 and who have not yet received 
a Tdap vaccine are in compliance until they turn 11 years old.

4. Inactivated polio vaccine (IPV) or oral polio vaccine (OPV). (Minimum age: 6 
weeks)

a. Children starting the series on time should receive a series of IPV at 2 
months, 4 months and at 6 through 18 months, and at 4 years or older. 
The final dose in the series must be received on or after the fourth 
birthday and at least 6 months after the previous dose.

b. For students who received their fourth dose before age 4 and prior to 
August 7, 2010, 4 doses separated by at least 4 weeks is sufficient.

c. If the third dose of polio vaccine was received at 4 years or older and at 
least 6 months after the previous dose, the fourth dose of polio vaccine 
is not required.

d.  Intervals between the doses of polio vaccine do not need to be 
reviewed for grades 4, 5, 10, 11 and 12 in the 2017-18 school year.

e.  If both OPV and IPV were administered as part of a series, the total 
number of doses and intervals between doses is the same as that 
recommended for the U.S. IPV schedule.  If only OPV was administered, 
and all doses were given before age 4 years, 1 dose of IPV should be 
given at 4 years or older and at least 6 months after the last OPV dose.

5. Measles, mumps, and rubella (MMR) vaccine. (Minimum age: 12 months)

a. The first dose of MMR vaccine must have been received on or after the 
first birthday. The second dose must have been received at least 28 
days (4 weeks) after the first dose to be considered valid.

b. Measles: One dose is required for prekindergarten. Two doses are 
required for grades kindergarten through 12.

c. Mumps: One dose is required for prekindergarten and grades 10 through 
12. Two doses are required for grades kindergarten through 9.

d. Rubella: At least one dose is required for all grades (prekindergarten 
through 12).

New York State Department of Health/Bureau of Immunization
health.ny.gov/immunization 5/17

6. Hepatitis B vaccine

a. Dose 1 may be given at birth or anytime thereafter. Dose 2 must be 
given at least 4 weeks (28 days) after dose 1. Dose 3 must be at least 8 
weeks after dose 2 AND at least 16 weeks after dose 1 AND no earlier 
than age 24 weeks.

b. Two doses of adult hepatitis B vaccine (Recombivax) received at least 4 
months apart at age 11 through 15 years will meet the requirement.

7.   Varicella (chickenpox) vaccine. (Minimum age: 12 months)

a. The first dose of varicella vaccine must have been received on or after 
the first birthday. The second dose must have been received at least 28 
days (4 weeks) after the first dose to be considered valid. 

b. For children younger than 13 years, the recommended minimum interval 
between doses is 3 months (if the second dose was administered 
at least 4 weeks after the first dose, it can be accepted as valid); for 
persons 13 years and older, the minimum interval between doses is 4 
weeks.

8. Meningococcal conjugate ACWY vaccine. (Minimum age: 6 weeks)

a. One dose of meningococcal conjugate vaccine (Menactra or Menveo) is 
required for students entering grades 7 and 8.

b. For students in grade 12, if the first dose of meningococcal conjugate 
vaccine was received at 16 years or older, the second (booster) dose is 
not required.

c.  The second dose must have been received at 16 years or older.  The 
minimum interval between doses is 8 weeks.

9. Haemophilus influenzae type b (Hib) conjugate vaccine. (Minimum age: 6 
weeks)

a. Children starting the series on time should receive Hib vaccine at 2 
months, 4 months, 6 months and at 12 through 15 months.  Children 
older than 15 months must get caught up according to the ACIP catch-up 
schedule. The final dose must be received on or after 12 months. 

b. If 2 doses of vaccine were received before age 12 months, only 3 doses 
are required with dose 3 at 12 through 15 months and at least 8 weeks 
after dose 2.

c. If dose 1 was received at age 12 through 14 months, only 2 doses are 
required with dose 2 at least 8 weeks after dose 1.

d. If dose 1 was received at 15 months or older, only 1 dose is required.

e. Hib vaccine is not required for children 5 years or older.

10. Pneumococcal conjugate vaccine (PCV). (Minimum age: 6 weeks)

a. Children starting the series on time should receive PCV vaccine at 2 
months, 4 months, 6 months and at 12 through 15 months. Children older 
than 15 months must get caught up according to the ACIP catch-up 
schedule. The final dose must be received on or after 12 months.

b. Unvaccinated children ages 7 through 11 months of age are required to 
receive 2 doses, at least 4 weeks apart, followed by a third dose at 12 
through 15 months.

c. Unvaccinated children ages 12 through 23 months are required to 
receive 2 doses of vaccine at least 8 weeks apart.

d. If one dose of vaccine was received at 24 months or older, no further 
doses are required.

e.  For further information, refer to the PCV chart 
available in the School Survey Instruction Booklet at:                                                                
www.health.ny.gov/prevention/immunization/schools

For further information, contact:

New York State Department of Health
Bureau of Immunization

Room 649, Corning Tower ESP
Albany, NY 12237

(518) 473-4437
 

New York City Department of Health and Mental Hygiene
Program Support Unit, Bureau of Immunization,

42-09 28th Street, 5th floor
Long Island City, NY 11101

(347) 396-2433
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1. Demonstrated serologic evidence of measles, mumps, rubella, hepatitis B, varicella 
or polio (for all three serotypes) antibodies is acceptable proof of immunity 
to these diseases. Diagnosis by a physician, physician assistant or nurse 
practitioner that a child has had varicella disease is acceptable proof of 
immunity to varicella.

2. Diphtheria and tetanus toxoids and acellular pertussis (DTaP) vaccine. 
(Minimum age: 6 weeks)

a. Children starting the series on time should receive a 5-dose series of 
DTaP vaccine at 2 months, 4 months, 6 months and at 15 through 18 
months and at 4 years or older. The fourth dose may be received as early 
as age 12 months, provided at least 6 months have elapsed since the 
third dose. However, the fourth dose of DTaP need not be repeated if it 
was administered at least 4 months after the third dose of DTaP. The final 
dose in the series must be received on or after the fourth birthday.

b. If the fourth dose of DTaP was administered at 4 years or older, the fifth 
(booster) dose of DTaP vaccine is not required.

c. For children born before 1/1/2005, only immunity to diphtheria is 
required and doses of DT and Td can meet this requirement.

d. Children 7 years and older who are not fully immunized with the childhood 
DTaP vaccine series should receive Tdap vaccine as the first dose in the 
catch-up series; if additional doses are needed, use Td vaccine.  If the first 
dose was received before their first birthday, then 4 doses are required.  
If the first dose was received on or after the first birthday, then 3 doses 
are required. A Tdap vaccine (or incorrectly administered DTaP vaccine) 
received at 7 years or older will meet the 6th grade Tdap requirement.

3. Tetanus and diphtheria toxoids and acellular pertussis (Tdap) vaccine. 
(Minimum age: 7 years)

a. Students 11 years or older entering grades 6 through 12 are required to 
have one dose of Tdap. A dose received at 7 years or older will meet 
this requirement.

b. Students who are 10 years old in grade 6 and who have not yet received 
a Tdap vaccine are in compliance until they turn 11 years old.

4. Inactivated polio vaccine (IPV) or oral polio vaccine (OPV). (Minimum age: 6 
weeks)

a. Children starting the series on time should receive a series of IPV at 2 
months, 4 months and at 6 through 18 months, and at 4 years or older. 
The final dose in the series must be received on or after the fourth 
birthday and at least 6 months after the previous dose.

b. For students who received their fourth dose before age 4 and prior to 
August 7, 2010, 4 doses separated by at least 4 weeks is sufficient.

c. If the third dose of polio vaccine was received at 4 years or older and at 
least 6 months after the previous dose, the fourth dose of polio vaccine 
is not required.

d.  Intervals between the doses of polio vaccine do not need to be 
reviewed for grades 4, 5, 10, 11 and 12 in the 2017-18 school year.

e.  If both OPV and IPV were administered as part of a series, the total 
number of doses and intervals between doses is the same as that 
recommended for the U.S. IPV schedule.  If only OPV was administered, 
and all doses were given before age 4 years, 1 dose of IPV should be 
given at 4 years or older and at least 6 months after the last OPV dose.

5. Measles, mumps, and rubella (MMR) vaccine. (Minimum age: 12 months)

a. The first dose of MMR vaccine must have been received on or after the 
first birthday. The second dose must have been received at least 28 
days (4 weeks) after the first dose to be considered valid.

b. Measles: One dose is required for prekindergarten. Two doses are 
required for grades kindergarten through 12.

c. Mumps: One dose is required for prekindergarten and grades 10 through 
12. Two doses are required for grades kindergarten through 9.

d. Rubella: At least one dose is required for all grades (prekindergarten 
through 12).

New York State Department of Health/Bureau of Immunization
health.ny.gov/immunization 5/17

6. Hepatitis B vaccine

a. Dose 1 may be given at birth or anytime thereafter. Dose 2 must be 
given at least 4 weeks (28 days) after dose 1. Dose 3 must be at least 8 
weeks after dose 2 AND at least 16 weeks after dose 1 AND no earlier 
than age 24 weeks.

b. Two doses of adult hepatitis B vaccine (Recombivax) received at least 4 
months apart at age 11 through 15 years will meet the requirement.

7.   Varicella (chickenpox) vaccine. (Minimum age: 12 months)

a. The first dose of varicella vaccine must have been received on or after 
the first birthday. The second dose must have been received at least 28 
days (4 weeks) after the first dose to be considered valid. 

b. For children younger than 13 years, the recommended minimum interval 
between doses is 3 months (if the second dose was administered 
at least 4 weeks after the first dose, it can be accepted as valid); for 
persons 13 years and older, the minimum interval between doses is 4 
weeks.

8. Meningococcal conjugate ACWY vaccine. (Minimum age: 6 weeks)

a. One dose of meningococcal conjugate vaccine (Menactra or Menveo) is 
required for students entering grades 7 and 8.

b. For students in grade 12, if the first dose of meningococcal conjugate 
vaccine was received at 16 years or older, the second (booster) dose is 
not required.

c.  The second dose must have been received at 16 years or older.  The 
minimum interval between doses is 8 weeks.

9. Haemophilus influenzae type b (Hib) conjugate vaccine. (Minimum age: 6 
weeks)

a. Children starting the series on time should receive Hib vaccine at 2 
months, 4 months, 6 months and at 12 through 15 months.  Children 
older than 15 months must get caught up according to the ACIP catch-up 
schedule. The final dose must be received on or after 12 months. 

b. If 2 doses of vaccine were received before age 12 months, only 3 doses 
are required with dose 3 at 12 through 15 months and at least 8 weeks 
after dose 2.

c. If dose 1 was received at age 12 through 14 months, only 2 doses are 
required with dose 2 at least 8 weeks after dose 1.

d. If dose 1 was received at 15 months or older, only 1 dose is required.

e. Hib vaccine is not required for children 5 years or older.

10. Pneumococcal conjugate vaccine (PCV). (Minimum age: 6 weeks)

a. Children starting the series on time should receive PCV vaccine at 2 
months, 4 months, 6 months and at 12 through 15 months. Children older 
than 15 months must get caught up according to the ACIP catch-up 
schedule. The final dose must be received on or after 12 months.

b. Unvaccinated children ages 7 through 11 months of age are required to 
receive 2 doses, at least 4 weeks apart, followed by a third dose at 12 
through 15 months.

c. Unvaccinated children ages 12 through 23 months are required to 
receive 2 doses of vaccine at least 8 weeks apart.

d. If one dose of vaccine was received at 24 months or older, no further 
doses are required.

e.  For further information, refer to the PCV chart 
available in the School Survey Instruction Booklet at:                                                                
www.health.ny.gov/prevention/immunization/schools

For further information, contact:

New York State Department of Health
Bureau of Immunization

Room 649, Corning Tower ESP
Albany, NY 12237

(518) 473-4437
 

New York City Department of Health and Mental Hygiene
Program Support Unit, Bureau of Immunization,

42-09 28th Street, 5th floor
Long Island City, NY 11101

(347) 396-2433
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Mission Statement
Greene Central School, in partnership with the community, will inspire students  

to learn the skills and behaviors necessary to become productive citizens.

•	 Provide quality programs to prepare all students with skills and 
knowledge to become responsible citizens, productive workers, and 
lifelong learners.

•	 Provide safe, quality facilities, which enhance the programs for the 
District's students and community.

•	 Ensure long-term fiscal stability in order to provide the necessary 
programs and facilities to educate the children of the Greene Central 
School District.

•	 Communicate effectively with all members of the community to 
promote quality education in the Greene Central School District.

D
C

M
O

 B
O

C
ES

 P
rin

tin
g 

Se
rv

ic
e 

Non-Profit
Organization
U.S. Postage

P A I D
Permit No. 18
Norwich, NY 

13815

GREENE CENTRAL SCHOOL
Greene, New York 13778

Current Resident or

POSTAL PATRON
ECRWSS

BOARD OF EDUCATION
Brian Milk, President
Scott Youngs, Vice-President
Seth Barrows
Jason Burghardt
Nicholas Drew
Douglas Markham
Tammie McCauley
Donna Marie Utter, District Clerk

Gordon Daniels, Interim Superintendent
Theresa Brant, Newsletter Editor

GCS Concerts 2017-18
These concerts are required for students who are members of the listed ensembles.

Thursday, December 14 . . . . .     MS Band/HS Chorus  . . . . . . . . . . . . . . . . . . . . . . .                       Holiday Concert, 7:00 p.m. (snow date 12/18)
Tuesday, December 19 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              Intermediate School Holiday Concert, 7:00 p.m. (snow date 12/21)
Thursday, January 11 . . . . . . .       MS Chorus/HS Band  . . . . . . . . . . . . . . . . . . . . . . . .                         Winter Concert, 7:00 p.m. (snow date 1/18)
Thursday, March 22 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   Music In Our Schools Month Concert, Auditiorium, 7:00 p.m.
Thursday, April 26 . . . . .     MS/HS Band & Select Chorus . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              Spring Band Concert, 7:00 p.m.
Thursday, May 17  . . . . . . . . .          Int. Band & Chorus . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             Intermediate Spring Concert, 7:00 p.m. 
Thursday, May 24  . . . . . . .       MS/HS Chorus, Jazz Band . . . . . . . . . . . . . . . . . . . .                    Spring Chorus Concert w/Art Show, 7:00 p.m.
Friday, June 8 . . . . . . . . . . . . . . . . . . . . . . . .                         . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . SUPER BAND! Ice Cream Social*

*The SUPER BAND! Ice Cream Social is *NEW* this year! The Middle School Band will be performing a concert, and we will 
have a sort of “instrument petting zoo” for the third grade students who are interested in starting an instrument the following year. 
We are VERY EXCITED to present this new part of our school year, and hope it becomes a tradition!

BAND CORNER
The GCS Band Booster Organization is seeking new members. You don’t have to be a band parent to be a member, although 

parents are encouraged to join and be a part of your child’s band experience. Alumni and 
community members are also welcome! 

Anyone interested is invited to 
attend our meeting on September 12  
at 6:00 p.m. in the Middle/High 
School Band room. The meeting 
will focus first on the basic require-
ments and expectations of band stu-
dents grades 5-12, and then we will 
introduce the Booster organization 
and current members. Please join 
us! For more information, email 
hkriesel@greenecsd.org. Thank 
you and we hope to see you at the 
meeting.

Our 3rd Place: Winning 
Colorguard at Pageant of Bands.

The GCS Marching Band led by Drum Major Claire 
Nolan. Sherburne Pageant of Bands, 6/3/2017.


